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1. arts collectively: art, music, literature, and related intellectual activities, 

considered collectively 

·  Culture is necessary for a healthy society. 

·  popular culture 

2. 

knowledge and sophistication: enlightenment and sophistication acquired 

through education and exposure to the arts 

·  They are people of culture. 

3. 

shared beliefs and values of group: the beliefs, customs, practices, and social 

behavior of a particular nation or people 

·  Southeast Asian culture 

4. 

people with shared beliefs and practices: a group of people whose shared 

beliefs and practices identify the particular place, class, or time to which they 

belong 

5. 

shared attitudes: a particular set of attitudes that characterizes a group of 

people 

·  The company tries hard to avoid a blame culture. 

Microsoft® Encarta® 2008. © 1993-2007 Microsoft Corporation. All rights re-

served. 
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Our Mission 

Out of Bounds Magazine (OBM) is a quarterly publication produced 

and distributed by  Josiah Gottlieb-Rosenwasser and  Dave Reid at 

William Head Institution. Its main purpose is to provide an avenue 

for contributors to express their views, opinions and experiences about prison giving prisoners everywhere a creative outlet to 

express their art. Our aim is that although our contributors may be physically confined, their ideas will transcend the walls and bars 

that hem them in.  

Submissions: We welcome any original prisoner-generated writings and artwork. We also appreciate prison related statistics, news, 

legislation, politics, stories and opinions from community members. In addition, we enjoy hearing our contributors’ stories relating 

to volunteers, Prisoner Justice Day and the Christmas holiday.  

All rights to articles appearing in OBM remain solely with the authors unless otherwise stated. We may request permission to reprint 

any article from the author in the care of Out of Bounds Magazine. 

OBM staff make editorial decisions on matters of content. In no way does this suggest that Corrections Service of Canada or any 

affiliated branch of the criminal justice system supports these decisions. Furthermore, publication of submissions and/or 

advertisements means OBM neither opposes nor endorses the opinions expressed, or the advertised products or services. The views 

expressed in the articles appearing in OBM are those of the authors alone.  

Submission Standard: (for paper submissions only) requires, written on the piece of paper that your submission is on, (i) contact 

info, (ii) date, (iii) whether you authorize us to edit and other publications to reprint, (iv) if your work has already been published, 

please detail the publication. If permission is not given (to reprint or edit), please state how long you expect to be at the given 

address, so we can contact you, and (v) if you want us to print your full name, please explicitly state so on your submission.  

Furthermore, if you include a cover letter and you do not want us to print the entire letter, the entire page, or just the paragraph, 

please write Do Not Publish (or DNP) by the salutation, the top margin or the paragraph respectively to signify such intention. 

Otherwise, you are giving us permission to print that letter.  

For more information on subscriptions, submissions and all other correspondence, please address to: 

Out of Bounds Magazine, 6000 William Head Road, Victoria, BC, V9C 0B5 

How to get on our mailing list: 

Subscribe: For people residing in Canada, a subscription to OBM in 2019 is $20.00 per year or $36.00 for two years. An additional 

postage surcharge or $20.00 per year applies to anyone outside of Canada. (If you have internet access, please read the publication 

from www.penalpress.com). You can send your cheque or money order (include your name, address and postal code on a separate 

sheet of paper) to Out of Bounds via mail.  

Contribute: If you are currently in prison and OBM chooses to publish your submission, we will send you the current issue that 

contains your work. Please note that we post our publication on the Penal Press website at www.penalpress.com By submitting your 

work, you are not only giving us permission to put it in this magazine, but the website as well. If we require permission to reprint 

your work, we will contact you at your last known address. If you do not respond or do not notify us when you move (or do not  

explicitly tell us not to give permission to reprint), you are giving us permission to reprint.  

One time promotion (OTP): If funding permits, we send a one-time promotional issue to those who express interest. However, we 

strongly suggest that any interested party subscribe or contribute.  

Cross promotion: If your business is willing to promote this publication, to assist prisoners, or to encourage or recruit volunteers 

to assist prisoners, we will gladly put your business on our list. Better yet, e-mail us your business logo so we can put it in our 

magazine. We will also send a copy to those who advertise with us.  

Out of Bounds Magazine, 2019 Printed and bound in a Canadian prison. Copyright 2019 

ISSN 1195-9142. Please feel free to copy and redistribute this magazine in its entirety within the prison system.  
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OBM Summer -2020  Volume 37 No.2  

www.penalpress.com 

Thank you for the spring issue 

for 2020. I thoroughly enjoyed 

reading the various prion-related 

articles of interest. I am going to 

check out the OBM website to see 

what other PDF subjects are cov-

ered in past issues of your maga-

zine. I correspond with someone 

who writes on social topics who 

might be interested in your mag-

azine.  

 Shirley Maddison. 

What an enjoyable spring maga-

zine. The theme of ‘Beginnings’ 

was quite enlightening.  I enjoyed 

the poetry and  the Q&A on Men-

tal Disorders.  I would like to read 

more articles on prison-related 

stories and the latest prison 

news.  

 Doug Fairbanks. 

‘Beginnings’ in your Spring edition 

was an inspiring theme. The front 

cover was touching. It reminded 

me of my son who is waiting for 

me. The article on exercise by 

nurse Heidi though a bit  simplis-

tic was a good reminder. How im-

portant to obtain daily exercise.  

  Jimmy Baton 

Enjoyed the poetry in the ‘Out 

of Bounds’. I missed the Sudoku 

puzzle which was omitted for 

some reason.  For us who enjoy 

puzzles and take the time to do 

them I like to see more of them.  

  David   

The new year brought surprises 

and more surprises, and then 

came your ’Out of Bounds’ mag-

azine. It’s theme was on 

’Beginnings’ or new beginnings.  

I found it inspirational. I wonder 

what 2020 will bring with it? 

What is the theme for the sum-

mer magazine. 

  Sheila 

I am a new subscriber to the 

‘Out of Bounds’ magazine, alt-

hough I have read a few past 

issues. I am just learning a bit 

about  the prison system but 

from the inside. I enjoyed your 

spring magazine.  The format is 

informative and interesting. 

There are other prison maga-

zines but yours is the best I 

have seen. Thanks! 

  Paul Ivandale 

I had a friend in prison who 

committed suicide. It was a 

while ago. I have never saw an 

article on prison-related sui-

cides and death.  Maybe your 

magazine could possibly write 

such a article. The Correction-

al Investigator reports statis-

tics on suicides. That is hardly 

compassionate. What can in-

mates do who are contemplat-

ing such drastic actions? 

              Anonymous 

I am not sure whether I can 

subscribe to your magazine 

any longer. The price is reason-

able but I have so little funds in 

prison. Can you send me a copy 

anyway? 

 Newt  Simmons 
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Up Front—Editor’s Note

Archived OBM at www.penalpress.com 

OBM Summer-2020  Volume 37 No.2  

First things first! This is the fortieth-year anniversary for 

the ’Out of Bounds’ magazine here at William Head Insti-

tution. Some recognition should be provided to all those 

past years of hard service of the Editorial staff—and oth-

ers who have contributed and supported this prison mag-

azine. It has been an interesting  journey for both the edi-

torial staff and our readers/contributors. The magazine 

has grown from a few pages in 1980 into Canada’s Prem-

ier Prison magazine. I wasn’t even aware myself until a 

few months ago during the production of the spring OBM 

issue that it was the 40th year of publishing. The present 

SPO officer here at WHI alerted me to that fact after in-

forming me of some old past issues in the William Head 

Institution ‘museum’ located in the school building. That 

was an interesting bit of news. Now while the number 40 

has much significance in the Bible, such as when Israel 

spent 40 years in the wilderness, I do not believe we can 

gain any traction by comparison. Our 40 years in the pris-

on wilderness, so-to-speak is not a valid comparison. Hav-

ing said that, we have come a long way from those few 

simple pages 4 decades ago. I would like to spend the 

time to count the ways but it is beyond my pay grade. All I 

can do in this issue is to provide a few details in what you 

will read about in this summer edition in regards to the 

prison culture.  

The theme for the summer issue, i.e. ’Culture’ was not ex-

actly chosen by flipping a coin or editorial vote. Sometimes 

ideas converge from unlikely sources. I had heard the 

word, ‘culture’ recently from a number of sources. The 

guards of prison are often referred to as the ‘Blue Wall’ 

culture. I had heard and read articles about the prison cul-

ture and subculture. Therefore, having heard this word 

over and over, it came to me, to adopt that theme as the 

subject for the summer issue. I write an editorial article on 

Canada’s multicultural society, titled: ‘Culture—When 

Worlds Collide.’ I take issue of course with Canada’s bi-

zarre ‘Multiculturalism’ policies. Can you blame me? 

The second most important subject during the editing of 

the summer OBM has been the Coronavirus pandemic. It 

has affected the world, every continent and country, in-

cluding Canada and its citizenry along with inmates across 

the country in one form or another. An article outlining 

some of the steps CSC took and how it has affected CSC 

Staff, and inmates, at this institution has been provided. It 

is titled: ‘Coronavirus 101’: Correctional Service of Cana-

da’s Protocol & Response’ on page 21. We  all learned 

some new terms during the crisis such as, “Social Distanc-

ing.” However one inmate at William Head told me he has 

been practising that all his life. I wasn’t surprised! 

The Peace and Non – Violence Section has always been an 

important section for this magazine. The Quakers or 

‘Religious Society of Friends’ have been big supporters of 

this magazine and therefore we offer this section each and 

every issue. They have gratefully donated funds again this 

year to help in the publication of the OBM and we are 

thankful to them. The articles  we include speak to new 

ways of approaching crime prevention and a reduction in 

violence, not only in the community at large but also insti-

tutionally.  On this 40th anniversary we thank the ‘Friends’ 

for their contributions. In this issue we focus on Restora-

tive Justice and provide a primer on the topic.  If you have 

any questions, please feel free to ask. 

Digital Archive of prisoner

-written newsletters. 

http://www.wordinfo.info/words/index/info/view_unit/558/?letter=C&spage=26
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Karim Martin writes an article on our ‘culture’ theme by 
detailing  what it is like to spend time in a Canadian prison. 

The reporter states, “I'd heard the horror stories about 
prison. I'd seen the TV shows, movies, and news reports 
about the rampant violence, race-based wars, and sexual 
abuse that occurs behind the walls.” Read this article to 
obtain a better idea of what most people dread. 

Professor Nelly introduces us to the prison culture and 
subculture. He asserts “Even within the restricted con-
fines of a prison, gangs may have as much influence as 
they would normally have on streets. All such close-knit 
interactions between inmates and group dynamics inside 
a prison create and reinforce a distinct prison subculture. 
“ It is interesting to read how important culture and lan-
guage are when confined to a prison.  

Dr. Ivan Zinger, Correctional Investigator strongly claims 
in his 2019 Annual Report that he is worried by CSC’s 
‘Culture of Impunity.’ Always interesting this newest find-
ing portrays Correctional Canada in quite a different light. 
I was surprised by his bold assertions. Teresa Wright – 
The Canadian Press does a wonderful job at reporting and 
analyzing the Correctional Investigator's latest portrait of 
an organization which Dr. Ivan Zinger states, has become 
“highly insular, inflexible and resistant to change.” I came 
away with a much better idea of where CSC is heading.  

On the theme of ‘Culture’ we have an article written by a 
local Native here at William Head who provides us with 
Native Culture from one man’s perspective. I was pleas-
antly surprised by his submission and I was glad I asked 
him to submit such a narrative. He states: “My under-
standing of my Native Culture is that it is a holistic ap-
proach to healing and individual development aimed at 
improving the quality of life.”  I myself as a non-native 
know very little of Native Culture. Therefore, it is inter-
esting to read what he had to write on various aspects of 
his culture. Now I am cognizant of cultural distinctions 
between  natives in other parts of Canada. One man’s 
perspective is a fascinating look at this man’s viewpoint in 
comparison to what I know of natives elsewhere. 

Our assistant editor pens an article and a poem on the 
Covid-19 pandemic which is helpful in regards to keeping 
our sense of humour in a time of crisis. He makes a valid 
point as, where were the experts before this crisis.  

A feature article written by an inmate in Ontario is titled: 
“‘CSC’s Corporate Culture‘ Is’ The Fundamental  Problem.”  
He asserts and writes on: ‘Correctional Service Canada’s 
Culture Is Largely Responsible For Most Prison Problems’. 
Due to the length of the article I have had to split it in two 
and will feature Part 1 in the present OBM Summer issue 
with Part 2 in the Fall season issue. It is well worth reading 

and although it is one man’s opinion he supports his claims 
from respected sources. The author of the article writes: “I 
am advocating for a 180˚ cultural paradigm shift that 
would validate prisoners as human beings with potential 
value as law-abiding citizens—this would be a huge and 
necessary 21st Century hurdle—to validate prisoner identi-
ty as other than ‘criminal’. Most of us would say, ‘Amen to 
that!’ 

I have included in the Mental Health Section an article 
which in some circles is controversial. Have you ever con-
sidered whether there is a genetic link to aggression? This 
article titled: ‘Violence in the Blood’ was published in the 
Discovery magazine and explores how a genetic defect that 
leads to insufficiency of an important enzyme, MAOA, can 
predispose some people to very aggressive behavior. Many 
people, especially criminals demonstrate aggressive behav-
iour. Read this important article and draw your own con-
clusions. 

The issues of Crime and Punishment have aroused interest 
and discussion since ancient times. In this summer issue 
we explore prison culture and subculture. I have included 
an article on ‘Classical Criminology Revisited’, which is an 
analysis of the topic to provide a background history and 
some of the work of noted British legal reformer, Jeremy 
Bentham British who proposed the systematic codification 
(arrangement) of criminal law. Bentham urged lawmakers 
to base crimes and punishments on the principle of utili-
ty—that is, the greatest good for the greatest number. This 
philosopher brought interest to prison reform.  

On the topic of prison reform, an article on ‘Restorative 
Justice’ (a primer) has been included to bring those who 
don’t quite understand some of the principles up-to-date.  

For some, ‘meditation’ has become more curse than cure. 
Dr. Willoughby Britton from Providence Rhode Island, U.S., 
wants to know why. This is Part II in the series on the po-
tential dangers and harmful effects of meditation. Part 1 
introduced you to some of the potential dangers. In Part 2, 
a more in-depth examination brings out how meditation 
has personally affected some of its practitioners. Dr. 
Britton operates ‘Cheetah House’ for those recovering 
from some of the harmful effects. She discusses some of 
the reasons why meditation is potentially harmful. 

We look at Osteoarthritis in the ‘Healthy Living’ Section as 
a majority of Canadians will be affected by it by age 70. 
Some background information is provided.  

Enjoy the summer ‘Out of Bounds’ edition as you recover 
from self-isolation due to Covid-19. It’s our 40th anniver-
sary! Send us your comments here at OBM.   

Editor: Josiah Gottlieb-Rosenwasser 
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Canadian Culture—When Worlds Collide 

Editor: Josiah Gottlieb-Rosenwasser 

People or citizens in Canada have long been aware of cul-

tural differences in this country since it became a nation in 

1867 and even before that time. Many Canadian authors 

have written at length about the cultural and racial diver-

sity within many cities, towns and provinces, much of 

which has been linked to differences in people’s point of 

origins. For many other people, they have attributed cul-

tural differences to racial inheritance. But in Canada, new 

immigrants who came to this country, who spoke differ-

ent languages and practiced new religions not generally 

associated with this country, by their very presence also 

provide an explanation for cultural diversity. With the in-

flux of all these immigrants coming from many diverse 

countries such as Western Europe, Asia, Africa, and other 

countries around the globe, it also resulted in an increase 

in our goods, services and wealth. However, it was inevi-

table that with prolonged contacts with new cultures from 

around the world, it would only spark new interest but 

unfortunately new problems in the sphere and meaning 

of cultural diversity. The English term ‘culture’ actually 

came into use during the Middle Ages. It derived from the 

Latin word for cultivation, as in the practice of nurturing 

domesticated plants in gardens. Thus, the word originally 

referred to people’s role in controlling nature. Today how-

ever, in Canada, it has a much broader meaning. “In its 

broadest sense, Canadian culture is a mixture of British, 

French, and American influences, all of which blend and 

sometimes compete in every aspect of cultural life, from 

filmmaking and writing to cooking and playing sports. 

Other peoples have added distinctive elements to this mix-

ture: for example, Canada's large foreign-born population 

is evident in the splendid and varied restaurants (notably 

South Asian) that line Toronto's Yonge Street, Vancouver's 

Chinese population has given that city a tradition of folk 

opera and puppetry that rival those found in China, Italian 

is widely spoken in the coffeehouses of Montreal, and Can-

ada's indigenous peoples are finding a growing voice 

through a broad range of fine and folk arts.” 

http://www.wordinfo.info/words/index/info/view_unit/558/?letter=C&spage=26
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In 1971, 20 years after the release of the Massey Report, 

Canada adopted ‘multiculturalism’ as official national poli-

cy, and the federal government now gives support to vari-

ous ethnic groups and assistance to help individuals par-

ticipate fully in Canadian society. 

In the second half of the 20th century, especially because 

of new government legislation in 1971, we witnessed in-

creasing and rapid cultural agitation and social transfor-

mation in Canada. The origin of this transformation was 

due in part to access to more social media and various 

communications introduced into the Canadian fabric 

through a growing multiplicity of voices, languages, and 

perspectives as outlined in the Massey Report and be-

cause of it. Various kinds of debate, opposition, coalitions, 

and identification—combined with dynamic experimenta-

tion with various arrangements and styles—led to the 

emergence of a distinctively ‘Canadian multiculturalism’. 

Instead of forcing or adopting a unified national con-

sciousness of diversity, as the government should have 

done, and as happened to our southern neighbour in the 

United States, ‘multiculturalism’ in Canada produced a 

number of problems that challenged and rethought the 

ways in which a nation can accommodate that diversity. 

Even the present or recent problems between the Indige-

nous populations in Canada and the government-

sponsored pipeline expansion through native territory in 

BC, is the result of the failure of the ‘multicultural model’. 

I suggest that ‘multiculturalism’ as a principle (legislation) 

and a practice has destroyed what used to be called the 

“Canadian identity” as we once knew it. It is a new Canada 

from the country I was raised in; and the nation I once 

knew. Canadian Neil Bissoondath in his book ‘Selling Illu-

sions: The Cult of Multiculturalism in Canada’ argues that 

official multiculturalism limits the freedom of minority 

members, by confining them to cultural and geographic 

ethnic enclaves (“social ghettos”). He also argues that cul-

tures are very complex, and must be transmitted through 

close family and kin relations. To him, the government 

view of cultures as being about festivals and cuisine is a 

crude oversimplication that leads to easy stereotyping. 

According to a study done by The University of Victoria, 

many Canadians do not feel a strong sense of belonging to 

Canada, or cannot integrate themselves into society as a 

result of ethnic enclaves. Another author, Canadian Daniel 

Stoffman in his book, ‘Who Gets In’ questions the policy of 

Canadian multiculturalism. Stoffman points out that many 

cultural practices (outlawed in Canada), such as allowing 

dog meat to be served in restaurants and street cock-

fighting, are simply incompatible with Canadian and West-

ern culture. He also raises concern about the number of 

recent older immigrants who are not being linguistically 

integrated into Canada (i.e. not learning either English or 

French). On that note, many years ago my best friend 

Fred got married to a Chinese woman and I was invited to 

the wedding. I met Fred’s Chinese in-laws, and I was told 

they spoke little English although they had lived in Canada 

by that time almost thirty years. Additionally, it was ex-

plained they had never eaten Canadian cuisine, which was 

served at the wedding. Others argue against the multicul-

turalism model in Canada. Professor Joseph Garcea, the 

Department Head of Political Studies at the University of 

Saskatchewan, explores the validity of attacks on multicul-

turalism because it supposedly segregates the people of 

Canada. He argues that multiculturalism hurts the Canadi-

an, Quebecois, and indigenous cultures, identity, and na-

tional projects. Furthermore, he argues, it perpetuates 

conflicts between and within groups. I say, ‘amen’ to that! 

Now I am not proposing or suggesting we go back to the 

days before Prime Minister Pierre Trudeau introduced 

‘Multiculturalism’ as a government policy. My point is the 

government needs to identify and be more clear as to 

what Canadian culture represents and what Canadians are 

expected to demonstrate in regards to a specific national 

culture. In other words, make (a) national culture official. 

The doctrine of ‘Multiculturalism” blurs the distinctiveness 

of Canadian identity.  When the Canadian government 

introduced the ‘Official Languages Act’ in 1969, which es-

tablished English and French as the two official languages 

they acknowledged, demonstrated and concretely sig-

naled and contributed to a national identity. However, 

they did not go far enough in establishing a Canadian 

identity/culture and were not clear enough, as they did 

not grant what would and should be an official culture. 

The 1951 Massey Report warned that Canadian culture 

was indistinguishable from American culture.   Rather than 

adopt a strictly Canadian culture in legislation, the Canadi-

http://www.wordinfo.info/words/index/info/view_unit/558/?letter=C&spage=26
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an government succumbed to pressure and encouraged a 

Canadian content in books, TV programs, magazines and 

cultural products. Usually when you recognize and identi-

fy an official culture in law, the new immigrant is prepared 

to adopt and perhaps assimilate into that culture. While 

that might be somewhat repugnant, even to me—the 

principle supports a concept which fosters unity—national 

unity. While Canada is both bilingual and multicultural 

with over 100 different ethnic groups in this country there 

is a more valid reason to create a national culture in this 

country than to have adopted ‘multiculturalism’ as a prin-

ciple. ‘Multiculturalism’ while demonstrating a variety of 

lifestyles, the practice is confusing, lacks an identity, fos-

ters disunity, suggests division, creates unimaginable 

problems in society and for new immigrants coming to 

Canada, it is unclear where there loyalties should be. Be-

fore ‘multiculturalism’ became official policy, I do not re-

member Canadian citizens declaring themselves as hy-

phenated Canadians, such as e.g. African-Canadian or 

Asian-Canadian.  

 The complex regional and cultural composition of Canadi-

an society means that there is no single distinguishable 

Canadian way of life. For me this is problematic. We are a 

cultural mosaic without a clear and concisely defined cul-

tural basis. Perhaps the clearest example of an overview 

of Canadian life is that which Canada shares with the Unit-

ed States, most European countries, and Japan. We have a 

very high standard of living relative to the remainder of 

the world. That is pre-pandemic. Most Canadian citizens 

are well housed, fed, and clothed. We also enjoy a fairly  

advanced, efficient health care system, which is recog-

nized the world over, and that is universally available to 

all citizens. As a matter of fact, Canadian citizens see this 

system of socialized medicine as a defining characteristic 

of their national identity. The nature of Canadian lifestyles 

and households has changed considerably over the past 

quarter-century. Changing social attitudes about mar-

riage, the number of single-parent households and com-

mon-law unions has increased. Canadian  habits are also 

being transformed. Canadians, especially those in the larg-

er cities, have also acquired more pluralistic tastes in 

food, music and literature. Though many traditional re-

gional eating habits have been retained, such as the dis-

tinctive diets of the Inuit and other indigenous groups, 

and the French-influenced cuisine of Québec, other foods 

and diets have been adopted from many other countries. 

Rather than cure what was thought to be a problem of 

our being indistinguishable from the United States now 

we have become indistinguishable from the world. What 

happened to Canadian culture being invisible and needing 

more Canadian content?  If you ask me, we have less, not 

more. The problem has grown worse and rather than see-

ing an explicit Canadian culture it has grown vague and 

elusive. Canadian culture is a mosaic of nothingness , a 

hodge-podge or mixture of everything which delights the 

hearts of men.  While the Massey report encouraged sub-

sidies to finance the arts, literature and TV programming, 

et al, the policies contained in that report mushroomed 

into something, which is nothing less than chaotic—

socially, politically, religiously and culturally. Instead of 

improving a situation, it created a cultural nightmare, if 

you ask me. I can no longer recognize or identify what 

Canada is and if I were asked to elaborate or define Cana-

dian culture I would be at a loss. Some might state we 

have a Tim Horton’s franchise in their neighbourhood. 

Others might say that Canadian culture is represented 

through the Toronto Maple Leafs. Really? The next gener-

ation of Canadians are going to be introduced to the new 

5G technologies.  What will Canada look like and how will 

we react when we are faced with artificial intelligence ap-

plications and driverless vehicles? How will all the new 

technologies change the social and cultural fabric of this 

country? If what we have now in regards to a culture, 

which cannot be defined and is ambiguous, and we be-

come a global village through mass communication, what 

will future Canadian culture look like if we do not have a 

clearly defined Canadian identity? 

Recently we have had to face a global pandemic. I have 

heard reports in the news about the world uniting in a 

’global village’ of some sort to address the consequences 

of Covid-19  and I have to wonder whether the present 

Coronavirus crisis will result in some one-world-

government? If that occurs, or some semblance of it, what 

does that do to the multicultural mosaic  of Canada?  Just 

a thought!    
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Insight, Accountability and COVID-19 By D.K.R. 

 

It is well known that the two favourite words of the Parole Board of Canada (PBC) are the words “insight” and 

“accountability”. The PBC wants to know “why?” we did our crime and “how?” we got to the point of committing it 

so that we can convince the Board we won’t do it again in order to get parole. Alrighty then, let’s look at how this 

way of thinking applies to Covid-19. 

Why are we not looking at the “why?” and “how?” with regard to previous pandemics and applying insight to save 

hundreds of thousands of lives and trillions of dollars.  

Didn’t someone really smart once say, “If we don’t pay attention to history we are doomed to repeat it”? Well 
check out what a little seeking, even with very limited sources available here in prison, can give us great insight 
and understanding as to accountability. Does the picture below look familiar?  
 

SARS Fear 

Chinese newlyweds wear face masks to ward 
off infection from severe acute respiratory syn-

drome (SARS) as they cross a street in Wuhan, 
the capital of Hubei province, China. SARS, 

which can cause a deadly form of pneumonia, 
first appeared in southern China in November 
2002. Within a few months the highly conta-

gious disease had spread to a number of other 
countries, sparking widespread fear and an in-

ternational public-health alert to control the 

spread of the illness. 

China Photo/REUTERS 

Microsoft ® Encarta ® 2008. © 1993-2007 Mi-

crosoft Corporation. All rights reserved. 

 

This picture was taken in Wuhan, yes WUHAN, China in 2003 yet it may as well have been taken yesterday. In the 
recent past the world has had to deal with millions of deaths from other pandemics according to Microsoft Encar-
ta 2008 (yes, I have limited resources due to Covid-19): 

  Spanish Flu of 1918 : 20-50 million deaths (two to five times as died in WW1) 

  Asian Flu of 1957-58 : 10-35% of worlds population affected. 

  Hong Kong Flu of 1968-70 : 33 million infected and 33,000 deaths in United States. 

  HIV/AIDS : millions of cases worldwide. 

  SARS of 2003: 32 countries affected. 

And, according to Encyclopaedia Britannica 2013: 

H1N1 of 2009: highly contagious virus. 

There are more examples but this virus has left me with limited resources, I hope you get the point.  
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Many or these viruses were “novel coronaviruses” similar to Covid-19, all handled by the World Health Organiza-
tion (WHO) and the Center for Disease Control (CDC). Dr. Anthony S. Fauci, who is the current lead “expert” in the 

U.S. for Covid-19, was also the lead in HIV/AIDS and SARS yet, even though all the novel corona viruses essentially 
run the same course, the entire world panicked when Imperial College Model (who?) showed 2.2million U.S. 

deaths, 500,000 U.K. deaths.  

From where I sit (in prison) there is no doubt in my mind that 
this thing is very political yet the politicians call it “science” and 

“fact”. Anything that doesn’t agree with the mainstream politi-
cal view is a “debunked conspiracy theory” or something simi-
lar. It is quite obvious that logic has no place as no one is will-
ing to change their POLITICAL allegiances.  

          Don’t let what you believe get in the way of the truth. 

On T.V. the news media constantly propagates a show, yes a show, 

with constant sanitary spraying of hospitals, public places, transit 
trains, buses, store interiors and other touch surfaces using fancy 

equipment and people walking around in bio suits. Yet, the CDC an-
nounced on May 21st, 2020 that Covid-19 does not transfer well 

from contaminated surfaces or pets so this sanitary spray “show” is 
pure fiction.  

Just like every other novel coronavirus the main way the virus spreads is through our mucus membranes, i.e. hav-
ing a droplet land on our glove or hand and we then touch our face. I reference history below: 

Infection with SARS results from close contact with an infected person. SARS can spread if a person 

inhales droplets sprayed into the air when an infected person coughs or sneezes.  

 Microsoft ® Encarta ® 2008. © 1993-2007 Microsoft Corporation. All rights reserved. 

Politicians don’t care about what makes sense because all they care about is their reputation - all of them are get-

ting full pay and benefits while more than half of small businesses are bankrupt, domestic abuse is way up, people 
are getting divorced, losing everything they have worked for and the suicide rate has skyrocketed! All regular doc-
tor/Dentist/therapy is cancelled leading to many other deaths. All this while those that are telling us what to do 

and know what’s best for us are getting fully paid and have a great pension. It kind of makes you want to question 
everything after that, doesn’t it?  

 Epidemics have often been more influential than statesmen and soldiers in shaping the    
 course of political history, and diseases may also color the moods of civilizations. 

         René Dubos   (1901 - 1982)  

         French-born U.S. bacteriologist. 

         The White Plague 

This whole “self isolating” and not working or working from home and closing gyms, restaurants, schools and so on 

was SUPPOSED to be about “flattening the curve” which was explained as spreading THE SAME AMOUNT OF FLU 
CASES over a longer time period so that the hospitals could effectively handle the number of cases. My father has 
been in the hospital since the end of March and 70% OF THE BEDS ARE EMPTY! Who will be accountable for all the 
surgery, procedures, check-ups and treatments that were postponed or cancelled that resulted in many deaths be-
cause our elected officials wanted to be prepared for what never happened. I hope I don’t need to remind everyone 
of the many, many field hospitals, ventilators and other provisions that were deemed essential yet not even close to 
being needed. Are the public just going to let the previous administrations, the WHO and CDC just get away with 

murder by saying every virus is NOVEL and quickly countering any optimism with more fear propaganda?  
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If there is no accountablilty the world will continually be taken advantage of by politicians and bureaucrats that 
say whatever they want and tell us that it is for our own safety and good. 

As a prisoner I obey the rules. If a rule doesn’t make sense I still do it because my freedom is on the line. This same 

way of thinking shouldn’t apply to the rest of the world as well. I am currently in a minimum security prison that, 
because of the novel coronavirus, is now operating like a medium security prison. The rest of the country is now 
being treated as a minimum security prison despite doing nothing wrong. 

The most prominent “experts” during the pandemic of 2009, and even HIV/AIDS in 1993, was the same Dr. Antho-
ny Fauci, who is the lead “expert” in the U.S. during the current one. The following is copied and pasted directly 
from the 2013 version of Encyclopædia Britannica Ultimate Reference Suite, under "influenza pandemic (H1N1) of 
2009."  

1. The first major influenza outbreak in the 21st century, noted for its rapid global spread, which was facilitated by 
an unusually high degree of viral contagiousness. Global dissemination of the virus was further expedited by the 
unprecedented rates of passenger travel that characterize the modern era. 

2. Despite local, national, and international efforts to contain the virus, its more contagious nature led to the infec-

tion of a substantial number of people. 

3.WHO was unable to provide accurate global figures of laboratory-confirmed cases. Their final laboratory-
confirmed case count, more than 622,482, was reported in late November 2009. 

4. The virus was passed from human to human primarily through inhalation of infectious particles or contact with 

an infected individual or a contaminated surface. These modes of transmission proved rapid and increased the 

potential for the virus's global spread. The H1N1 virus of 2009 was highly contagious; between 22 and 33 percent 
of people who came into contact with an infected individual became infected themselves. 

5. Despite substantial progress made in the characterization of the virus, its origins remain unknown.  

6. On April 25, 2009, the director general of the World Health Organization (WHO), Margaret Chan, declared the 
outbreak a public health emergency of international concern. 

7. To relieve tensions and to avoid further confusion, WHO officially renamed the outbreak influenza A (H1N1). It 
later assumed the name pandemic (H1N1) 2009, or some variation thereof, being known generally as H1N1 flu. 
The virus itself also was given various names, including novel influenza A (H1N1) virus. 

8. The continued spread of the virus across multiple regions of the world prompted WHO to announce to its mem-
ber countries on June 11, 2009, that it was raising the H1N1 flu pandemic alert from level 5 to level 6. This meant 
that the ongoing outbreak was officially declared a pandemic. 

9. During the summer, in preparation for an increase in H1N1 activity, the U.S. Department of Health and Human 
Services had secured resources for the production of 120 million doses of vaccine, expecting that the full stock 
would be available by mid-October. However, only about 11 million doses had been delivered by that time, and 
delays in vaccine production left a large percentage of the population susceptible to infection. 

10. On October 24 U.S. Pres. Barack Obama declared the H1N1 flu outbreak a national emergency. 

11. On Aug. 10, 2010, Chan announced that the outbreak was no longer a level 6 pandemic. The change in status 
was made in response to the reduced intensity of local H1N1 outbreaks, which had come to resemble seasonal in-
fluenza, as well as to increased levels of acquired immunity against infection within communities and improved 

vaccination coverage worldwide. 

12. The spread of the virus can be controlled through basic sanitary practices, including washing hands, wearing 

face masks, and disinfecting potentially contaminated surfaces. However, the most effective method of prevention 
for high-risk persons, including young children, women who are pregnant, and individuals with compromised im-
mune systems, is vaccination. When the H1N1 virus emerged, there were no vaccines available that could provide 
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immunity against infection. However, the severity of the outbreak prompted the rapid development of a novel vac-
cine, which was tested in clinical trials beginning in early August 2009. 

13. By September, pilot tests of novel single-dose vaccines—developed independently by Chinese biotechnology 

company Sinovac and Swiss pharmaceutical manufacturer Novartis AG—indicated that sufficient protection could 
be provided by one injection. 

14. Many people, however, were wary of vaccination, primarily because of concerns of side effects. Such concerns 

were reinforced in 2011 when the Pandemrix vaccine was linked to an increase in incidence of narcolepsy, a disor-
der characterized by sudden uncontrollable spells of sleep. 

15. Despite the link to narcolepsy, health officials maintained that the benefits of H1N1 vaccination outweighed 

the risks of possible side effects. 

Do you see any similarities here from 2009/2010??? History repeating itself?  

Insight into what happened then and since this pandemic reveals The Obama administration, just like the other 

administrations and the World Health Organization (WHO) and the Center for Disease Control (CDC) did not do 
ANYTHING to prepare for another pandemic. It seems that because, like every other NOVEL CORONAVIRUS, the 

virus just went away like every other flu (see point 11 above) so there was no political will to look into the cause 

or prevention any further. No insight or accountability. 

 Isn’t the definition of insanity doing the same thing over and over and expecting a 
 different result. History just keeps repeating itself.   

A couple of years ago we had a tsunami warning and the entire population at William Head had to blindly climb a 

hill in complete darkness in the middle of the night. It is a miracle no one fell and cracked their head open. Promis-
es were made so that “next time” there would be lights, provisions, a clear plan and order. What changed – NOTH-
ING.  

 

Just a little interesting piece of history re-
veals that the Hong Kong Flu pandemic start-

ed in July 1968 lasted until 1970 and ac-
counted for more than 33,000 deaths in the 

U.S.. Yet, in the middle of this flu pandemic 
the most famous outdoor concert ever was 
held between August 15-17, 1969 - WOOD-

STOCK!   

 

 

 

Do we need dramatic “if it bleeds it leads” fear mongering  BREAKING NEWS followed by “expert analysis” telling 
the world every day that losing everything families have worked their whole life for like they are 4 years old is the 
right thing to do when they have no clue if it is? Where was the insight and accountability from all the past pan-
demics and the resulting protocols from what was learned by them? Why are families continually told they must 
keep isolated and shut down when many parts of the country, continent, and world are doing no worse, and in 

most cases much better without extreme measures. I sure hope there will be some accountability and some com-
mon sense insight the results when this whole thing ends. Otherwise, it will happen over and over again with more 
devastating results each time – History show us this. Would you give our leaders parole?   
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What It’s Really Like to Spend Time in a 
Canadian Prison?—Prison Culture 

 

I was 5'9", weighed less than 160 pounds, and I didn't know how I 
 was going to make it in the pen. 

By Karim Martin 
Apr 27 2016 
 

PHOTO VIA FLICKR USER HENRY HAGNÄS 

 
I'd heard the horror stories about prison. I'd seen the TV 
shows, movies, and news reports about the rampant vio-
lence, race-based wars, and sexual abuse that occurs be-
hind the walls. I heard the advice from friends on how to 
survive in jail. Some say to and the biggest guy on a range 
(what inmates call a cell block) and pick a fight with him 
immediately. Some say to keep your head down and stick 
to yourself. Some say to go into protective custody. But 
above all, don't drop the soap. So when I spoke to my  

 
 
 
 

 
 

 

 

 

 

lawyer for the first time and heard I was facing over two 
years in prison, I was scared— two years and over in Can-
ada means time in a federal penitentiary. 
I was 5'9", weighed less than 160 pounds, and was overall 

a very docile person. I didn't know how I'd make it two 

years in the pen. The Crown offered me an olive branch  

and I turned it down because above all there was the car-

dinal rule—don’t snitch.  

 

Abstract—Prison culture is a concept used to encapsulate the values, norms, and beliefs of prisoners. In their segregation 
from mainstream society, prisoners go through the process of prisonization in order to transition themselves into the envi-
ronment, and prison culture becomes the prominent influence on prisoners' lives. Furthermore, prisoners commonly have to 
demonstrate that they belong to this culture by complying with the “inmate code” to ensure that their time in prison is 
peaceful and non-violent. This includes standing up for themselves to protect their honor, not betraying their fellow inmates 
by colluding with prison officers, or being compliant to the general rules and structures of the prison. While scholars argue 
on the origins of prison culture, it is likely that prison culture will continue to proliferate in the current incarceration climate 

in the United States, Canada and many other countries—Sitthana Theerathitiwong 
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So I sat there for 12 months in pretrial detention at Elgin-

Middlesex Detention Centre (EMDC). The Crown argued 

that since the police were still looking for more accom-

plices, and that I mainly worked unsupervised from a 

company truck for my job, there was a risk I could com-

promise the police's investigation. During my time there, 

EMDC gained a lot of public notoriety, and became the 

subject of a class-action lawsuit (full disclosure: I'm a 

member of the suit) for civil-rights violations and deplor-

able living conditions. It was a place where no cameras 

existed (this has changed since my time, though), and 

lockdowns were a near-daily occurrence. For the first 

four weeks I sat in the exact same spot day-in and day-

out, staring at the reflection through a cell-door window 

to make sure nobody would sneak up behind me. 

 
I was out of my element—a nerdy-looking, brown-
skinned 24-year-old whom everybody believed was in for 
some petty crime. Nobody talked to me except to meas-
ure me up and see if they could try and punk me. Until 
they found out I was in for doing a home invasion on an 
alleged drug dealer and that, no matter what, I was going 
"down below," as the inmates say in reference to federal 
time. Then the former pen-timers took notice and took 
me under their wing. They liked me because I was quiet, 
respectful, and didn't get involved in anybody's business. 
They told me that the pen was full of guys like me— ma-
ture men who just want to do their own time. They told 
me that nobody ever really gets raped in jail because the 
general population looks down on it like they look down 
on a man raping a woman—except the victim would 
probably get beat down too. They told me that, typically, 
the "heavies" (prison versions of bullies) don't last in the 
pen because nobody will tolerate them. They told me to 
have the utmost respect for lifers because they have 
nothing to lose, but not to trust them either for the same 
reason. They told me if I could stay out of trouble, my 
time would fly by. They also emphasized that it was no 
joke either. I would be a short-timer but I'd be living 
among dangerous offenders and lifers. I would need to 
stand up for myself if it came down to it. They told me to 
avoid the politics, the drugs, and gambling, because 
that's when people get stabbed. I tried to beat my charg-
es and lost, and in the end I went from facing two years 
to being sentenced to five. 
 
The day the COs (corrections officers) in EMDC told me to 
pack my shit, I was nervous. I was comfortable on my 
range "at the London bucket"—I was the second-most sen-
ior inmate on my range at the time. I no longer had to ask 
to use the phone, and I got extra food from the servers if I 

wanted. Everybody knew my name, who my family was, 
and that I was solid. The COs called me a survivor, because 
I never checked into protective custody or ever had to 
switch ranges, and did all that without ever having to raise 
a fist. So when I got to Millhaven Institution's Assessment 
Unit in Bath, Ontario, I felt like I was starting over again. 
Right out of the gate it was culture shock. My tattoo was 
photographed and sent to the Security Intelligence Of cer 
to investigate any gang ties. They had me write down any 
emergency contacts they might need to know. They in-
stantly put $80 of my personal money on hold until my 
release—but I knew that would happen. Months before, I 
asked a former pen-timer why they did it, and he chuckled 
and said, "For your body bag." Walking down the wide cor-
ridor towards my new unit, I could see COs behind bullet-
proof glass with assault rifles slung over their shoulders, 
and small gun-ports in the glass. My range in assessment 
unit was merely a long hallway with steel, electric sliding 
doors on either wall. A control room with gun ports in the 
glass overlooked the hallway; it reminded me of a gun 
range. 
 
 
 
 
 
 
 
I was told that Assessment was purposefully designed to 

be stressful, to and an inmate's breaking point and see 

exactly what level of security he needed. I spent every day 

in 22-hour lockdown with a cellmate. We got 20 minutes 

every two days to use the phone and/or shower, which 40 

other guys were trying to use at the same time. But we 

also had an hour-and-a-half yard time every day. During 

the week our yard time was at night, and since I hadn't set 

foot outside at night in over a year, I barely ever missed a 

chance. My first time going to yard in Millhaven (on a Sat-

urday, so we got it in the morning) I felt slightly agorapho-

bic. At EMDC only 60 inmates were allowed out at a time 

in an octagonal concrete yard in the centre of the jail itself. 

Here at Millhaven I set foot on grass for the first time in 12 

months, and was surrounded by hundreds of other in-

mates. Once I found some people from EMDC who knew 

me, I felt normal again. I could also open the window in 

my cell—my first night there I wrote my mother and told 

her I could actually hear crickets. I could also switch on 

and off my own light, and own a TV in my cell. Almost eve-

ry day I would just lay down on my bunk, write my novel 

and watch TV.  
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Millhaven wasn't just a jail for guys to be assessed on their 

security level, it was also the institution where maximum-

security inmates lived. Over on J Unit— the long-term cus-

tody side of Millhaven—riots happened almost every 

week, and I could smell the tear gas leaking through my 

vents. I woke up every Friday morning to the sounds of 

gunshots at the firing range. After 90 days I was classified 

medium security, and approved placement at Fenbrook 

Institution—one of the best institutions to be placed in 

Ontario. From what I heard, it was basically the medium-

security joint that was more like a minimum-security insti-

tution. When the COs came and told me to pack my shit I 

was nervous, because I was comfortable there, and had to 

start all over again. I was also very anxious to see what 

was next for me. For 90 days I was only allowed out of my 

cell to shower and walk in a counter clockwise circle out in 

the yard. The only time I was allowed out of my cell during 

the day was to grab my food, or have appointments with 

staff members of almost every profession except for the 

guards. I received several stacks of paper that detailed 

almost every aspect of my life and gave it a point rating to 

determine my security level. They knew who I was, who I 

interacted with, and what I wanted and needed. They 

asked me if I wanted to keep the papers on me or put 

them in storage, and I chose to keep them. Partly because 

I was amazed at the functionality of CSC's OMS—Offender 

Management System. But mainly as my "paperwork" in 

the pen, it was proof to any cellmate I might have that I 

wasn't a rat, child abuser, or sex offender. The way I saw 

it, the hardest part of my time in prison was over. And I 

would be a damn fool to screw anything up and be trans-

ferred to a worse prison, or J-Unit. And given what I had 

just experienced and what I witnessed when it came to 

the vast network of professions, I felt like federal time, in 

an ironic way, deserved its term "down below." It was 

nothing like a provincial jail in Ontario—it was more like 

an alternate society living on the outskirts of Canadian 

cities, uniquely different to civilian life or military life. Like 

I said, I thought the hardest part of my time in prison was 

over.   

 
 

A phrase made famous by a young Winston Churchill, 
“If prisons are places where the principles of human 
dignity, compassion and decency are stretched to their 
limits, then how we treat those deprived of their liberty 
is still one of the most enduring tests of a free and 
democratic society.” 
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PRISON CULTURE 
  
by Expert Prof Nelly | 22 Dec 2016 
 

It is commonly acknowledged that in prisons, inmates’ 
influence on one another deepens criminal behavior that 
is already present. Inmates begin to learn the criminal 
ideology of the correctional facility. Generally, they also 
develop new habits of dressing, sleeping, eating. They 
develop a new language and become dependent upon 
others for food, work assignments, and protection. Fur-
ther on, inmates without allies can find their time diffi-
cult. In order to better ensure self-protection, then, it is 
only natural that an inpidual inmate turns toward a gang 
affiliation, even within a context of zero tolerance of gang 
formation by institutional policy. 
 
We will write a custom essay sample specifically for you 
Even within the restricted confines of a prison, gangs may 
have as much influence as they would normally have on 
streets. All such close-knit interactions between inmates 
and group dynamics inside a prison create and reinforce a 
distinct prison subculture. There develops a general cul-
ture of the penitentiary, in terms of folkways, mores, cus-
toms, as well as language (Hensley 2002). 
 
Language is normally very closely associated with culture. 
In prisons, the fact that inmates have a “language” to re-
late to the experiences of their daily life inside, with gangs 
communicating in a lingo interlaced with special terminol-
ogies, reflects the extent of prevalence and influence of 
prison culture upon inmates. A prison culture helps create 
a sense of identity, encourages a set of expected behav-
iors, and promotes distinct goals in the actions of those 
people who are incarcerated (Huft, Kite 2003). The prison 
culture, in effect, becomes a synthetic culture bringing 
together people from various criminal backgrounds, levels 
of education, cultures and ethnicities to share a new set 
of values and attitudes that would better suit the condi-
tions of the prison. 
 
Any culture in normal human society consists of distinc-
tive characteristics in regard to values and norms, beliefs 
and attitudes of the people that constitute it; a culture 
also covers such per se areas as relationships, communi-
cation and language, sense of self and space, appearance 
and dress, work habits and practices, and food and eating 
habits of the people, in short it creates a special mould 
for the entire lifestyle of a people making up a community 

 
 
 
 
 
 
 
 

Prison cultures, even within often their highly abnormal 
settings, mirror cultures of normal societies in terms their 
wide-ranging influence on the thoughts and behavior of 
people. 
 
However, when compared to cultural patterns in normal 
societies, the cultural norms within prison societies appear 
highly skewed and understandably so, given the overly op-
pressive, dangerous and debilitating environment of a typi-
cal large-scale prison. There is a marked tendency for pris-
on cultures to value order and obedience, power over the 
weak or disenfranchised, and strict adherence to policies  
 

 
 
 
 
 

and procedures. Such authoritative and fascist regime is 
almost inevitable in view of criminal psychology that un-
derstands only the language of power and not that of fair-
ness and equality. As a consequence, many prisons are 
characterized by a culture of fear. Further, minorities are 
often over-represented in prison, and such a situation can 
lead to an overt manifestation of racism and sexism from 
the side of prison staff as well as bullies in the dominant 
group of a prison.  
 
Often, drugs and alcohol would have affected a very high 
percent of inmates in their former lives, and prisons nor-
mally encourage this tendency by making way for wide-
spread use of drugs. Physical and mental abuse in various 
senses of the word would also be a common and fairly ac-
cepted practice among offenders inside a prison. Prison is a 
place that is concerned with the issue of security over and 
above anything else, in order to see that offenders do not 
escape or commit more atrocities within the prison; as a 
result, prison culture reflects this high orientation towards 
security, with inmates being kept excessively powerless so 
that they are forced to rely on correctional officers for too 
many number of reasons.  
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Inspirational Moments 
‘Beginnings’ 

Many adult offenders would have served considerable 
time in juvenile correctional facilities and thus been accul-
turated to the social and material conditions of prison. 
However, many other offenders would experience culture 
shock and psychological disorientation upon entering a 
prison community. The prison would seem a strange envi-
ronment demanding considerable degree of adaptation. 
The new inmates would have to quickly learn to adhere to 
sets of formal and informal policies dictating every act of 
theirs from those concerning eating and sleeping to dress-
ing and speaking and work schedules. It must be remem-
bered that the new inmates would have hard time in ad-
justing to lack of privacy and isolation from family and so-
cial support systems.  
 
These freshly convicted offenders would soon grasp the 
peculiar vocabulary and gestures that would make them 
better fit in their new environment. They would quickly 
identify the power hierarchy within the offenders and 
within the staff, as well as in between the inmates and 
the staff. The ruthlessness and lack of mercy inside a pris-
on must be stressed in this context. Offenders with physi-
cal or mental problems or other evident weaknesses 
would be extremely vulnerable for victimization. Howev-
er, the common misery they experience, in terms of dep-
rivation of goods and services, love and sexual relation-
ships, and inpidual autonomy helps in forming a particu-
larly strong bond among the inmates and therefore often 
a surprising unity characterizes prison culture. 
 
Since the 1970s, the United States has experienced the 
greatest increase in the number of new prisons. And it 
only seems to be accelerating every day. Currently the 
U.S. has a prison inmate rate of 724 for every 100,000 
people of general population — up from 505 in 1992 
(Walmsley 2005). This increase basically reflects the 
change of emphasis of penal policy from one of rehabili-
tation to one of containment and incapacitation. There 
are several other factors such as citizens' greater fear of 
crime and an increase in media coverage and attention as 
crime has become a burning issue in our society, in-
creased length and severity of new sentencing laws and 
guidelines, and war on drugs, which have aggravated the 
overcrowding situation inside the prisons.  
 
Overcrowding is becoming a fundamental characteristic of 
our prisons, and is making rehabilitation and moral uplift-
ment of prisoners increasingly difficult; and instead is lead-
ing to deterioration of norms and values of inmates as well 
as the general environment inside the prison. Efforts to 
carry out educative and therapeutic work with offenders 

are often severely hindered by a range of problems associ-
ated with overcrowding – excessive burdens made on pris-
on staff, lack of oversight and lack of purposeful activity, in 
addition to the widespread availability and use of narcotic 
drugs. As it is, generally low levels of formal education, 
socially disadvantaged backgrounds, and a deficit in voca-
tional skills in general characterize the prison population. 
Added to these, the overcrowding factor is making it diffi-
cult for prisoners to reform themselves to higher stand-
ards of culture and morality. 
 

 
 
 

 
Unfortunately, lack of any provision for effective rehabili-
tation in the prisons of modern day is an important cause 
for creating the overcrowding conditions inside the prison, 
and this overcrowding is in turn making it very difficult to 
effect rehabilitation schemes. Thus the situation is devel-
oping into a vicious circle, which is only likely to worsen in 
the future. Far from being conducive to the moral reform 
of the prisoners, our prisons have in effect become “an 
expensive way of making bad people worse” (Wilson 
2006). This is a statement not just on prison culture but 
the general culture, or still the lack of it, in our modern 
‘civilized’ society.   
 
 
 
References: 
Hensley, C. 2002. Prison Sex: Practice and Policy. Boulder, 
Colarado : Lynne Rienner Publishers, Inc. 
Hufft, A, & Kite, M. M. 2003. Vulnerable and Cultural Per-
spectives for Nursing Care in Correctional Systems. Jour-
nal of 
Multicultural Nursing & Health. Winter 2003. Retrieved 2 
October 2006 
Walmsley, R. 2005. World Prison Population List. Sixth 
edition. International Centre for Prison Studies. King's 
College, 
London. Retrieved 2 October 2006 from http://
www.kcl.ac.uk/depsta/rel/icps/world-prison-population-
list-2005.pdf. 
Wilson, D. 2006. Prisons and How to Get Rid of Them. 
Public Management and Policy Association. PMPA Re-
view. May 
2006. Vol 33. Retrieved 2 October 2006 from 
http://www.cipfa.org/pmpa/download/
david_wilson_article_2006.pdf#search=%22penal%
20policy%20incapacitation%22. 

Overcrowding is becoming a fundamental 
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Prisons Watchdog worried 

by ‘Culture of Impunity.’ 

Dr. Ivan Zinger, Correctional Investigator  

He discussed his report at a news con-

ference in Ottawa on Tuesday.  

 

 

Teresa Wright – The Canadian Press 

 

Ottawa—Canada’s prison watchdog is concerned about 

the safety, rights and human dignity of prisoners in Cana-

da’s federal correctional system, describing a workplace 

culture in the Correctional Service of Canada that is 

“highly insular, inflexible and resistant to change.” 

Correctional Investigator Ivan Zinger tabled his Annual 

Report in Parliament on Tuesday, detailing what he calls 

entrenched and ingrained habits that have become barri-

ers to reform.  

  

 

 

 

He included three case studies in his report to highlight his 

concerns, which focus on two maximum-security institu-

tions for men, while also shining a light on a number of 

concerns about the security, safety and human rights is-

sues for vulnerable prisoners across the correctional sys-

tem. 

“A professional culture that has grown wary to change, a 

practice steeped in a tired and worn belief that ‘this is the 

way we do things here’, holding the service back from be-

ing the best it can be,” Zinger writes in his report. 

In his look at the Edmonton Institution, Zinger says a 

“culture of impunity” exists amongst the correctional  

staff. He details a series of “degrading and humiliating” 

inmate-on-inmate assaults that occurred between August 

and October 2018—incidents in which staff and  manage 

 

 

 

 

 

 

ment tolerated bullying, harassment and assaults directed 

by a number of inmate groups against a sub-population of 

“protected –status” offenders. 

The incidents involve attacks by inmate aggressors, which 

included throwing food, bodily fluids and garbage at pro-

tected-status offenders. Photos and videos showed the 

aggressors taking time to plan these assaults, waiting until 

correctional staff had moved out of the way before attack-

ing. 

 

 

 

 

 

 

 

The repeated and orchestrated nature of these incidents 

suggest those who committed them did so with relative 

impunity,” Zinger writes in his report. 

Senior Managers were made aware of the incidents, but 

months went by with no disciplinary action until, Zinger 

says, he sent video evidence to Correctional Service Com-

missioner Anne Kelly in November 2018. Kelly is credited 

with taking “swift and decisive action,” including suspend-

ing several staff, launching internal reviews and notifying 

police.  

But Zinger says the workplace culture that gave rise to 

these incidents is not isolated to the Edmonton Institution. 

In his Atlantic Institution case study, Zinger found a high 

number of inmate allegations of improper or excessive use 

of force, including over-reliance on pepper spray and high 

rates of segregation used at the facility.  

Inmate-on inmate assaults at Edmonton 

Federal Institution 
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He found prison food to be substandard and inade-

quate—concerns that have been flagged in previous 

probes by his office as well as by an internal audit. 

 

 

 

 

 

 

 

 

 

Poor food in prisons can have unintentional consequenc-

es, Zinger notes, pointing to a prison riot at the Saskatch-

ewan Penitentiary in 2016 that had its roots in a protest 

among inmates upset at their meal quality and portion 

sizes. He’s calling for an external audit of prison food. 

Fixing a staff culture that is resistant to change is not in 

his mandate, Zinger says, but he is concerned staff mis-

conduct is being allowed to “fester” and become normal-

ized, which will mean prisoners are bound to suffer. 

Public Minister Bill Blair said he welcomes the investiga-

tor’s 16 recommendations, while noting that the Correc-

tional Service has “identified a path forward to address 

many of the issues raised.” 

 

“Federal corrections is currently in a period of rapid trans-

formation—over the coming months and years, I expect 

CSC and the OCI (Office of the Correctional Investigator) to 

continue to work together to resolve correctional matters 

and ensure that we are serving all Canadians to the very 

best of our ability,” Blair said. 

Kelly outlined ways the service has been trying to modern-

ize, including “major changes to CSC’s operational environ-

ment.” But Zinger called CSC’s responses to his concerns 

“mediocre.”   

 

 

 

Article reprinted from the Victoria Times newspaper, 

on Wednesday February 19, 2020. 

 

Fixing a staff culture that is resistant to change is 

not in his mandate, Zinger says, but he is concerned 

staff misconduct is being allowed to “fester” and 

become normalized, which will mean prisoners are 

bound to suffer. 

Food Slot– Millhaven Institution 

Emergency Response Team lined up at the door 

of a cell at Atlantic Institution 

Inmate pressed against steel door while being 

handcuffed at RTC Millhaven 
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CORONAVIRUS 101: The Culture of Viral Infections: 

Correctional Service of Canada’s Protocol & Response 

 

Written by Josiah Gottlieb-Rosenwasser—On  As-

signment. 

______________________________________________ 

What is the ‘Correctional Service of Canada’s’ Protocol for 

the Coronavirus? 

Inmate George Fraser astutely asked the question above 

in the subtitle looking for an answer back in early February 

long before the worst part of this extraordinary crisis hit 

Canadian shores with deaths occurring and which subse-

quently developed into a worldwide pandemic. The in-

quiry by inmate Fraser was made and sent to Anne Kelly, 

Commissioner of CSC, and a host of others VIP’s, including 

Dr. Ivan Zinger, ‘Correctional Investigator’ on February 

3rd. I also received a copy here at the ‘Out of Bounds’ 

office. We had been forewarned in Corrections by inmate 

Fraser’s inquiry. Now, earlier this year, to place what has 

happened in Canada, in proper context, the first con-

firmed case of Covid-19 in this country was on January 25 

and the first case here in BC was on January 28th 2020. By 

April 8, we had about 20,866 confirmed cases in Canada, 

1336 cases here in BC, of which 81 were here, on Vancou-

ver Island. At the end of 2019, there were 870,297 people 

living on Vancouver Island. It was reported at that time, in 

a weekly newsletter by the Inmate Committee here at 

WHI, that those figures represented only 0.009% or 1 in 

10,744 of the Island’s population.  The Committee also  

 
 

informed us of a bit of history by writing, “At the begin-

ning of the 1900s, there were about 1.6 billion people in 

the world. When the Spanish influenza struck in 1918-

1919, it infected just over 500 million people, a third of 

the world. It claimed between 20-50 million people world-

wide, more than did WW1. It has been a century since this 

happened and we are facing a similar crisis.” Although the 

Spanish influenza was much worse than Covid-19, the pre-

sent virus is not yet over, and it just might mutate, some 

scientists have said, and we could face another pandemic 

later in the year or next year. In fact, the present Corona-

virus pandemic is extraordinarily similar to the ‘SARS’ epi-

demic which occurred in 2002-03. It has the same type of 

symptoms, but the present crisis is much worse, resulting 

in many more deaths, worldwide. 

Inmate Fraser’s reason for the request in the question 

above is as follows: He stated, “The aging prison popula-

tion many with low immune systems across Canada is a 

‘vulnerable population’ that is quite comparable to a Petri 

dish for the culture of any viral infections that may be run-
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ning in the Canadian population. While the prisoner is not 

circulating in the community, we do have visitors, volun-

teering and staff coming into the insular kingdom on a daily 

basis and then there are all the community organizations 

linked to Correctional Service Canada.” He further adds the 

following: 

“Just a reminder to everyone, individuals incarcerated in 

federal penitentiaries have a right to protection from dis-

criminatory practices in accordance with the CHRA. Canada 

has a health care protocol for the Corona Virus but that 

protocol is not necessary specific and relevant to the incar-

cerated prison population.”   

First, I would like to say that, the following article is not a 

critique of the Canadian government’s response (although 

some analysis and a few comments are made) nor is it an 

evaluation or assessment of how CSC handled the crisis 

nor do I make any recommendations. That is clearly not 

my expertise as it would be foolhardy without all the facts, 

to offer advice on how CSC should have managed the situ-

ation. Besides, the pandemic is continuing as of this date 

of writing. I am sure that CSC will do their own 

‘biased’ (subjective) assessment in the days ahead. Wheth-

er CSC did a good job or performed inadequately, many 

commentators will want to weigh in and write reports. 

During the early part of the pandemic, I did receive a few 

letters in the OBM office outlining some inmate complaints 

regarding  CSC’s handling of it, such as, the lack of taking 

the physical temperature of CSC staff coming into the insti-

tutions and the continuous and consistent wearing of face-

masks. Those seem like valid observations. Another inmate 

letter asserted that, “CSC must do ‘the right things for the 

right reasons’” which is a bit of a stretch. I can imagine 

that the Grievance Office at various institutions will receive 

more complaints. It will be interesting to read the Investi-

gator’s Report, next year. Furthermore, I should add, that, 

the following is not a comprehensive or detailed review of 

what occurred here at William Head Institution, or at other 

institutions. It is only a barebones report, to inform; and 

some of my subjective or personal observations regarding 

some of the procedures, policies, actions and practices, 

which were subsequently adopted, and which evolved dur-

ing this unfortunate pandemic, at this specific prison. I 

hope some of the info provided does not sound too mun-

dane, nevertheless, I deemed it necessary to report a few 

of these items in order to provide a more accurate picture 

of what transpired during this crisis. If I receive any other 

information, regarding actions taken or policies adopted 

by CSC or comments made by inmates, and sent to the 

‘Out of Bounds’ office from other prisons, my comments 

might possibly be added, in an addendum, at the end of 

this article or reported in a future ‘Out of Bounds’ publica-

tion. We are still, at the time of writing, in the early stages 

of the pandemic. Undoubtedly, there are variations as to 

procedures and actions taken at higher security prisons 

across the country. This is not exactly a case of one shoe 

fitting all in the Correctional system.  

Secondly, I would like to add, that the following article, 

comments, were written with some reluctance. Although I 

was not hasty as to what I wrote, since I had time to com-

pile and report the facts, I would have preferred someone 

else with a better comprehension of the realities had 

jumped onboard to pen a few words. Even though, I do 

have some expertise in regards to health care, since I 

trained in College studying ‘Geriatrics’ and ‘Gerontology’; 

how to address and interpret the facts, offer suggestions, 

and implement appropriate measures is beyond my pay 

grade. However, such a record/report was essential to 

publish in the ‘Out of Bounds’ magazine, if only for posteri-

ty. What if nothing was written in the ‘Out of Bounds’ 

magazine about Covid-19 and CSC’s response, and years 

from now, when our readers examined older issues and 

they looked for what had occurred in 2020, which by the 

way is the fortieth anniversary of this magazine, and there 

was no record of Covid-19? While not a comprehensive 

list, the few subjects briefly discussed cover such things as: 

Health and Safety, Finance, Accommodations, Food Ser-

vices, Parole Officer’s and Hearings, School, Work, & Pro-

grams, Telephones, Visitation, UTA’s & ETA’s, Library, ISS, 

Halfway Houses, inmate concerns, guard responses, and 

other topics related to the pandemic. No exact chronologi-

cal dates are provided in the article as to when these new 

measures were introduced. Nonetheless, I observed that 

the new measures were introduced as the situation 

evolved. To an observer, it seem piecemeal and reaction-

ary. In other words, no government or CSC ‘Emergency 

Response Pandemic Plan’ (ERPP). As to CSC, and policies, 

actions taken, assistant Warden of Operations here at WHI 

in the first week of April stated the following, “This is a 

very fluid situation with information and direction flowing 

and changing very quickly and often with short notice. We 

recognize this impacts everyone - especially at this stress-

ful time. We are asking for understanding, patience…and 

yes compliance…as we all work through this together. We 

are attempting to maintain as much ‘normalcy’ as possible 

in activities - which was why there was a stepped approach 
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to closures. And as quickly as the direction was given, an-

other one required full closure of activities. Recognizing 

challenges, the point road (where inmates walk) was 

opened to movement during daylight hours. We are all 

working together to make solutions. Please continue to 

bring specific concerns forward so they can be ad-

dressed.” I must add, the Management here at WHI ex-

tended every opportunity to speak to  inmates about their 

concerns, and we could do so either by telephone in the 

Committee office, in writing by inmate request form or 

face-to-face talk (while practicing ‘Social Distancing’) with 

the AWI.   

I would like to begin, by addressing the quote above by 

inmate Fraser when he wrote the following:   “Canada has 

a health care protocol for the Coronavirus but that proto-

col is not necessarily specific and relevant to the incarcer-

ated prison population.” On that note, it must be remem-

bered that according to the Correctional Investigator when 

meeting with Mr. Dainius Puras, the United Nations Special 

Rapporteur on November 6, 2018, he said, when speaking 

on the ‘Right to Health.' “Federal offenders are excluded 

from the ‘Canada Health Act’ and not covered by ‘Health 

Canada’ or provincial health care systems.” However, Dr. 

Ivan Zinger emphasized “that CSC has a legal obligation to 

ensure reasonable access to essential health care in con-

formity with professionally accepted standards of practice, 

and that an offender's state of health and health care 

needs must be considered in all decisions (e.g., place-

ments, transfers, segregation, etc.).” 

 

 

 

In regards to actions or steps taken, by CSC, during this 

present pandemic, one of the first things CSC did at Wil-

liam Head minimum (and at all other prisons) due to Covid

-19, was to limit access to all but critical workers and to 

cancel visitors coming into the institution. That was an un-

fortunate, but necessary first step, although not all agreed 

with those particular measures. In the interim, Video visits 

took place. On that note, the V&C provided an information 

sheet with a video visitation schedule. It explained to us 

that, a second computer for video visits was being pre-

pared and would ‘hopefully’ be available to use for this 

service to inmates.  Presumably, that ‘Directive’ was sent 

across the country, and applied, in other prisons.  Second-

ly, we were notified in writing that work, school and pro-

grams were suspended, and inmates would obtain full pay 

for three months. A few times notification was provided in 

a Communiqué on inmate pay to clarify an earlier state-

ment or assist the inmate in understanding how Covid-19 

was affecting our ability to report for work/program as-

signments. Many inmates needed assurances from CSC 

Management that they would receive the same level of 

pay as before the shutdown or obtain the base rate of pay. 

Notification by memorandum was provided informing us 

that, the schoolteacher, librarian and program facilitators 

were asked to temporarily cancel their classes and ser-

vices, and were not allowed into the institution to prevent 

the transmission of the virus. We were therefore and es-

sentially on ‘Modified Routine’, so-to-speak, until further 

notice, as the story develops. We received additional noti-

fications periodically in the first few days from CSC Man-

agement addressing inmate concerns. Consequently, we 

learned through the grapevine, at first, that ETA’s, UTA’s, 

and Community Service passes were temporarily post-

poned, as well as inmate voluntary/involuntary transfers 

to other institutions and regions. Accordingly, notification 

was sent to inmates, to confirm such suspensions. Then, a 

few days later, we were informed in writing that volun-

teers were no longer allowed into the institution. Alt-

hough, this decision was not taken lightly and inmates 

were not happy with the decision, we saw it was essential 

for our mutual health and safety. However, during 

“Volunteer Week” here at William Head in April, the Social 

Programs officer kindly emailed all of them which come 

into WHI to express our best wishes.  Additionally, a num-

ber of voluntary institutional programs here at William 

Head Institution were being postponed until further notice 

during Covid-19 such as ‘Alternative to Violence, Founda-

tions Course, Alcoholics Anonymous, Peace Program, For-

mal Elder’s Services, Formal Chapel Services, Victoria 

Health Eating, Bible Study with Heidi, Non-Violent Commu-

nications, Seniors/50+ Group meetings. Earlier during the 

pandemic, “Social Distancing” which by now had also be-

came what is called, “Physical Distancing” had become the 

norm. Some of us only wish that some stricter measures 

had been adopted earlier in the pandemic for inmate 

health and safety such as: all guards and all CSC  staff 

wearing protective facemasks, as some people (guards) 

coming into the institution, we were told, could be 

“asymptomatic”. Inmates, for some time, were alarmed by 

CSC’s ‘apparent’ casual attitude, regarding all staff mem-

bers coming into the prison without facemasks, or which 

were not consistently worn by all staff, at all times, coming 

from the community. I, myself, sent one request to Man-
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agement and placed my concerns in the red box at the 

IWC office to address the wearing of masks by guards 

coming into the institution and our houses doing their dai-

ly rounds. I emphasize the terms, “consistently” and by 

“all” CSC staff members. If the coronavirus was trans-

mitted in the prisons, whom or how else could it be trans-

mitted by, other than CSC staff? Midway (3-months) 

through the pandemic, the Commissioner notified inmates 

by memorandum of the steps or measures CSC had taken 

to minimize the spread of Covid-19. She mentioned the 

active health screening of CSC staff, which was taking 

place. The memorandum read like a rewrite of history. 

Anne Kelly described the personal protective equipment, 

which was made available to staff, inmates, however, it 

was only after some time had elapsed during the crisis 

when PPE was provided. While information was provided 

to inmates on a regular basis and is appreciated, some of 

the steps taken to keep us safe were late in arriving.  

Additionally, at the beginning of the present crisis, CSC 

Staff, which were deemed by Management as ‘non-

essential services’, worked from home, to minimize 

the health risk. Moreover, most of the ‘Institutional 
Parole Officers’ (IPO’s) did not come into work. We were 

told in a memorandum they would be working from home, 

unless of course, they were required to attend in person. 

At least one was available on-site, if they were needed. I 

could add a few personal comments by other inmates re-

garding PO’s working from home but I will just leave it at 

that. That being said, Parole Board Hearings (PBH) were 

being done (only) by Video Conference during the pan-

demic. Information was also provided which explained 

that victims were not to personally attend the hearings, 

assistants were to help by telephone, and others who 

were approved could observe by teleconference.  

Obviously, the guards reported for work and came into the 

institution. However, for some time, as mentioned above, 

they did not or were not consistently wearing masks and 

gloves, although it was reported in the TV news channels, 

that protective clothing was provided to them. We were 

told, in writing, in the second week of March by a ‘National 

Directive’ that, “At this time, there is no need for general 

use of PPE of Covid-19. The recommendations regarding 

PPE may be modified as the situation evolves. The use of 

surgical-type mask by individuals without symptoms of 

cough or sneezing is not recommended and may actually 

increase the risk of self-contamination and risk of infec-

tion.”  We also received notification that guards, other CSC 

staff had the use of (4) hand sanitizers at the Principal En-

trance and were encouraged to use sanitizers, if they were 

unable to wash their hands. However, for some time not 

all CSC staff were consistently using the hand sanitizers as 

directed. Moreover, one health care worker told me that, 

the approved hand sanitizer would not kill the Corona-

virus, and so there was some questions as to its effective-

ness. We were informed by the ‘Commissioner of Correc-

tions’ who said, “We continue to send supplies to all insti-

tutions across the country on an ongoing basis. It is im-

portant that you have access to these (sanitizers and soap) 

and I have spoken to each region to ensure we continuous-

ly replenish these supplies-they are key to practicing good 

hygiene.”   Additionally, the guards at the Front Entrance 

were asked to report any symptoms of illness. Further-

more, inmate cleaners in the institution were instructed to 

clean door handles 3 or 4 times a day. In the process of 

time, guards began to hand out our mail to our individual 

houses, instead of inmates congregating in the main build-

ing where it is usually distributed. However, I noticed that 

mail was not handed out as often, and it was reported that 

a lag time of 72-hours was introduced, so that if the virus  

was on the envelopes, 24-hours was necessary to kill Covid

-19. I hope they continue the practice to hand-out our mail 

in our houses, after the crisis is over.  Other measures 

adopted later, whereupon the main front and exit back 

doors were locked in some of the main buildings where 

inmates use the phones and obtain forms, to keep the 

guards safe and maintain the ‘Social Distancing’ standard. 

Inmates had to use the Laundry Room doors instead to 

enter the building to use the phones (which went to Bell 

Canada voice activation during the pandemic here at WHI) 

and talk to the guards. In regards to phones and hand sani-

tizers, the dispensers were subsequently removed from 

Units A&E “as they gave a false sense of protection. The 

non-alcohol sanitizers was found ineffective against Covid-

19” the IWC newsletter reported. Furthermore, at some 

point the guards at official count times refrained from go-

ing inside our houses and we were notified that we would 

all have to stand-to in the living rooms by the inside front 

windows while they performed the counts to minimize the 

health risk and maintain the ‘physical distancing’ standard. 

Later, guards performed “Wellness rounds” to our houses 

to ensure that everyone is okay, and that the men were 

alive and healthy. Before then, inmates complained to 

management that the inmate population wished for as 

little contact as possible with staff. The “Wellness rounds” 

were the best solution to reduce staff interactions. Possi-
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bly, this new policy was in relation to inmate concerns and 

minimizing the risk of Covid-19 to inmates. Since there 

were no inmate transfers in or out of the institution, the 

only way inmates potentially could be exposed to the virus 

was from CSC staff coming into the prison. That was one of 

my concerns, and I had wondered why trailers were not 

brought into the institution for guards to stay in during the 

crisis. This new policy addressed this fear. In regards to 

‘Social Distancing’ and before this new policy, we were 

informed that, “Everyone needs to be diligent and proac-

tive at this time and we were asked to provide leeway and 

a general respect to the guards when they were doing 

their counts and their rounds to lessen the risk of both 

contracting the disease and heightening tensions.” That 

‘Directive’ at the time raised more questions than it sug-

gests. Nevertheless, this new policy helped to clarify and 

directly addressed our concerns, as health officials now 

were telling us Covid-19 could be transmitted in the air by 

invisible droplets and those not wearing masks or protec-

tive clothing were more at risk than first thought. It seems 

to me, and others that, as the situation developed we 

learned more about Covid-19 and how health officials 

should implement measures to address it.  I found 
that surprising, as this coronavirus wasn’t the first pan-

demic. As a matter of fact, it is quite similar to SARS. It was 

reported that, “Severe Acute Respiratory Syndrome 

(SARS), contagious respiratory illness that can cause a fatal 

form of pneumonia. The illness first appeared in Novem-

ber 2002 in people living in Guangdong province in south-

ern China. Its cause was unknown and available treat-

ments were ineffective. By February 2003, new cases of 

the illness were reported in Hong Kong, Vietnam, Singa-

pore, and Canada. The fast spread of the disease, its dead-

ly nature, and its unknown cause prompted the World 

Health Organization (WHO), an agency of the United Na-

tions, to issue a global alert in March 2003 designating 

SARS as a worldwide health threat. The alert triggered 

governments around the world to establish infection-

control procedures to prevent the illness from reaching 

epidemic proportions. Despite these public-health 

measures, more than 8,000 SARS cases were reported in 

32 countries and the disease caused 800 deaths by the 

time the outbreak was declared contained in July 2003.” 

So, we can easily see how deadly Covid-19 has become. 

You would have thought that health officials and the gov-

ernment by 2020, and years after the SARS epidemic had a 

master plan and steps to address any pandemic crisis. We 

learned that assumption wasn’t exactly true. The proof, 

they say is in the pudding. The fact that there was equip-

ment and supply shortages of such things as facemasks, 

hospital-staff gowns, rubber gloves, and respirators, early 

during the pandemic is the result of poor planning and 

management. In other words, Canada, the Canadian  gov-

ernment, other countries, and CSC were never prepared 

for a crisis of this nature and extent. In other words, the 

present plan developed as the crisis developed. Presuma-

bly, Health Canada, the World Health Organization (WHO), 

and other world entities, will review their response to 

Covid-19 after the crisis is over. Not unless, there will be a 

second and third wave in the next year or two? Just in the 

last few days, the U.S. Administration halted funding to 

WHO because of their slow Covid-19 response. A review 

will be conducted to determine just what happened and 

when.  At the time of writing this article, I heard wind of a 

‘second-wave’ of Covid-19 in the fall of 2020.  

 

 

Throughout this crisis, CSC Management at WHI kept in-

mates informed in writing, including Commissioner, Anne 

Kelly, who informed us a few times and who authorized 

inmate populations that for the next three months the 

‘Food & Accommodation’ deduction and the Inmate Tele-

phone deduction would be waived. This was the result of 

the suspension of visits to inmates and these waivers al-

low inmates to have additional funds to use for telephone 

and mail contact with their families. We have to wonder 

why it took CSC this long to come to these conclusions. 

Why did it take a pandemic for them to realize that the 

‘Room & Board’ deduction causes financial difficulties to 

inmates?  We all hope the R&B Waiver will become per-

manent. However, don’t hold your breath. That requires 

the House of Commons legislation. One inmate inquiry 

asked why we are still being charged for our cable. It was 

reported “Unlike the waiver for Food & Accommodation 

and the Inmate Telephone System deductions, at this time 

we have not received any direction from NHQ to suspend 

the contribution from each inmate for cable costs. One 

reason for this is that policy does not allow for the waiver 

of any deduction unless the waiver is specified in policy 

(CD 860 para 15 to 16).”  Later, Commissioner, Anne Kelly, 

informed us that each inmate would receive a $5.00 de-

posit into their Phone Accounts toward their telephones 

use, so they could call family members and keep-in-touch.  

This occurred three times as of this date of writing. She 

also authorized the addition of two days allowance to be 
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included in our inmate pays, which she said, would 

“provide you with additional flexibilities for your canteen 

purchases.” She also thanked inmates for their co-

operation during the pandemic. Anne Kelly also stated, “In 

terms of Covid-19, we are starting to turn a corner in terms 

of the number of cases we are seeing. We still have some 

active cases at three of our 43 institutions: Mission Institu-

tion in BC, and Port Cartier and the Federal Training Centre 

in Quebec.” She also noted that, “over 60% of them have 

made a full recovery with more and more recovering each 

day.”  We are happy to hear about that! 

We received almost written daily briefings from the Inmate 

Committee. The Committee Chairman kept us all informed 

in various memorandums, who dutifully and often person-

ally went around to each house dropping off the latest in-

formational update. He was always available in the Com-

mittee office liaising between CSC staff and the inmate 

population. One day we received an inquiry from the Com-

mittee pertaining to the subject of Entertainment and 

which board games we would like to see in our houses. On 

two separate occasions, after that notice, new board 

games were purchased and distributed to each house. As 

to the Gamers Club, it was reported that a number of con-

soles were ‘floating’ about the institution and a few game 

cartridges and CD’s were lost, with a notice to return 

them. I also noticed the ‘Games Room’ up in G-Tier be-

came empty. Apparently, they were moved down to the 

programs building. The change came about due to the new 

restrictions. One communique responded to a question 

from an inmate as to why the new TV channels were not 

on our TV’s. Obviously, television viewing increased con-

siderably during this emergency crisis. One TV report on 

the news channel stated general TV viewing was up by 

68% in the community. Presumably, since mostly every-

thing was shut down here at WHI, including our ‘Oceanside 

Cinema’ in the All-Purpose Room’, it was supposed we  

needed some distractions to keep our idle hands engaged. 

On that note, CSC Management approved that some hous-

es who had TV in their Common Rooms would receive Blu-

ray DVD players for which we are most grateful. During 

this time, I noticed there were more inmate rumours than 

usual, and more speculations as to CSC’s future course of 

action during this crisis; especially, in regards to inmate 

release on early parole due to the pandemic. One TV re-

port claimed that inmates in Ontario were released to the 

community but I think they were provincial prisoners and 

not federal inmates. CSC as a precaution also installed al-

cohol-free (I wonder why?) hand sanitizers in sensitive are-

as such as the chapel, phone areas, guard stations, Can-

teen, and other areas where inmates and CSC Staff were 

present. In regards to the inmate Canteen, we were en-

couraged to practice ‘Social Distancing’ when picking up 

canteen. In fact, outside areas with orange-yellow markers 

were painted on the pavement at both the Canteen and 

Health Care to assist inmates to stay 2 metres or 6 feet 

apart from each other. We were also informed that supply 

and demand for products in the community has begun to 

show here in our canteen orders meaning that delays or 

shortages might appear from time to time. As to the Can-

teen routine, the lines ran very smoothly and the workers 

did a great job.  To prevent the transmission of the virus, 

we were all informed, in writing a number of times, to 

practice the novel phenomenon of ‘Social Distancing’ and 

to wash our hands frequently, avoid touching your face, 

cough or sneeze into your elbow or a tissue. We were re-

peatedly informed to keep at least 6ft (2 meters) apart, 

from other inmates (except of course for your house-

mates) and CSC Staff. Most of us probably have no issues 

with that, except for our inmate friends. We were also in-

formed by memorandum that inter-house visiting was no 

longer permitted.  This, we were told was for our contin-

ued protection and good health during this Covid-19 pan-

demic. Whether inmates followed it consistently is a ques-

tion which remains unanswered. Inmates were encour-

aged here at WHI to stay in our houses if “you don’t need 

to be somewhere.” We were also given extra cleaning sup-

plies and advised how to use them in a booklet to keep 

things clean. At one point, one of the houses in ‘E’ neigh-

bourhood had a plastic fence placed around the front en-

trance and back window, and it was reported that parole 

violators (TD’s) who might be returned from the communi-

ty would have to go into quarantine for 14-days, in this 

house. In fact, just today, a TD was returned here at WHI 

and placed in quarantine for 14-days. Health Care assured 

inmates that any returnee’s would be assessed daily, and if 

no symptoms were present after the 14-days, would be 

released back into the population. Many inmates ex-

pressed concern to the IWC regarding TD’s arriving at Wil-

liam Head. It was reported in our weekly IWC newsletter 

“This situation only sparked the embers of fear to wildfires 

in the population.” We were also informed that this same 

inmate (TD) has already spent 14 days in quarantine at 

Health Care at VIRCC and showed no symptoms. During 

the pandemic here at William Head, three inmates tempo-

rarily went into quarantine; one of them for the 14-day 

period and returned to his house. None tested positive for 
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Covid-19. Other measures were later developed and ap-

plied such as inmates wearing masks when walking into 

the ‘inner sanctum’ at Health Care, where the nurses were 

working. Our local institutional doctor came into the pris-

on for his regular visits. Additionally, a few times masks 

were handed out to inmates in their houses with instruc-

tions as to their use. Additionally, some of the inmates be-

gan making reusable cloth masks for inmates here, and at 

other institutions. Moreover, Health Care had increased 

their staffing hours from 0700 to 18:15 seven days a week. 

It was reported in the IWC newsletter, that, “Health Care 

has assured me (Chairman) that they have come up with 

numerous scenario’s in which they can help and protect 

the inmate population from Covid-19.” Apparently WHI 

Health Care was working in partnership with public health 

to implement comprehensive public health protocols, in-

cluding patient testing, medical isolation, contact tracing 

and follow-up.  I had to laugh one day when we received a 

notice regarding the theft of a bottle of hand sanitizer, 

which was removed from Health Care during the morning 

Methadone line. We were told that Management takes 

the theft as a serious matter and affects all of us and 

claimed, “We all have to live here and stay as healthy as 

we can, practising good hygiene therefore ‘whoever you 

are, please return it, like yesterday.’” By the way, I under-

stand that 2020 is the ‘Year of the Nurse’. They have been 

doing an incredible job at such a difficult time. We are 

thankful for their service. I do have a few concerns though 

whether CSC has provided the prison nurses with a good 

supply of protective clothing. I mean, if there are/were 

supply shortages in the community and considering the 

general attitude of the community towards prisoners, you 

don’t have to be a rocket scientist to figure out the an-

swer.  

Now, during and early in the crisis or pandemic in the sec-

ond week of March, Liberal ‘Canadian Prime Minister Jus-

tin Trudeau’, who spoke from his home in Ottawa, went 

into quarantine, after his wife, Sophia Trudeau, tested pos-

itive for the Coronavirus. He has also set in motion a 

‘Quarantine Act’ that is meant to keep citizens safe at 

home, those that go out in public for anything other than 

food and essentials may be heavily fined for not obeying 

the Directive. During one of his daily briefings, I listened to 

him on CBC Network and he stated, after replying to a 

question about ‘Corrections Canada’ from a newspaper 

reporter that, the incarcerated inmate in the Federal Cor-

rectional System was “more vulnerable” than other Cana-

dians. That was an interesting statement! He did not elabo-

rate on that comment. Days later, on the CBC TV news 

channel, I learned that two federal inmates and nine feder-

al employees at Port-Cartier maximum-security prison in 

Quebec had tested positive for Covid-19. As of this date of 

writing, no other additional information was provided as to 

whether there are other infected inmates in this institu-

tion. However, CSC reported two other Covid-19 cases at 

Joliette Institution for Women, northeast of Montreal, who 

tested positive but had not yet said, if those affected at 

‘Joliette’ were inmates or staff. A few weeks later, I learned 

that other inmates tested positive for Covid-19 at Mission 

Institution, Mountain and Kent Institutions, here in BC, as 

reported on the local TV news. In fact, it was reported on 

CTV news network that more than 135 inmates at Mission 

Medium-security had tested positive for Covid-19 with 8 

inmates in the hospital in Abbotsford. More than thirteen 

Correctional officers tested positive. One inmate, it was 

reported had died in Abbotsford Regional Hospital due to 

Covid-19. Apparently, Patient Zero in Mission did not re-

port symptoms he experienced for over a week, and that is 

why more than a hundred inmates were affected in such a 

short period of time. A mobile Medical Unit had been de-

ployed to provide additional capacity to treat prisoners. 

CSC had said it was the first death from the novel corona-

virus amongst federally sentenced inmates in Canada. 

However, there would be more. Criminal lawyer, John 

Hale, stated, “Given the size of the inmate population it 

was almost inevitable, but it doesn’t make it any less trag-

ic”. Altogether, by mid-April, more than 145 inmates had 

tested positive for Covid-19 across the country in federal 

institutions.  Also in mid-April, CBC News Network report-

ed that, 106 CSC staff across Canada had tested positive for 

the coronavirus.  That was quite alarming, as Senator Kim 

Pate had stated earlier, “prisons will become incubators of 

the virus.” Furthermore, the ‘Public Safety and Emergency 

Preparedness’ Minister, Bill Blair, (Emergency Prepared-

ness?) reported that the government was considering and 

had asked the heads of Canada’s prison system and Parole 

Board to consider releasing ‘low-risk inmates’ to the com-

munity, those who were not guilty of violence to mitigate 

the impact of Covid-19 behind bars. John Hale also said, 

“it’s time to ‘aggressively depopulate’ jails and prisons as 

much as possible in the interest of public safety.” He point-

ed to an affidavit by physician and epidemiologist Dr. Aa-

ron Orkin that the Criminal Lawyers Association has circu-

lated to its 1600 members for use in court. Orkin’s affidavit 

says, “an outbreak in prisons or jails would be no different 

than the as the spread of a virus aboard cruise ships or at 
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long-term care facilities involving close quarters, where 

outbreaks have proven near impossible to contain.” It is 

extremely likely that Covid-19 will arrive in nearly every  

correctional facility in Canada, which means almost all in-

mates will be exposed in one way or another, the docu-

ment says. “The only available method to substantially re-

duce the resulting infections and deaths is therefore to 

reduce the population in those settings,” says Dr. Aaron 

Orkin. John Hale reported, “Not every inmate is an appro-

priate candidate for release, but many are. Obviously, 

there are people in the jails who are dangerous and need 

to be kept in to protect the community, but there are a lot 

of people in jail who are not dangerous who could be ei-

ther serving a sentence or awaiting trial outside of jail.” 

Vancouver –based lawyer, Donna Curto said, she “is con-

cerned about her clients at both medium and minimum-

security institutions in Mission.” She is trying to convince 

the parole board to grant them a temporary release or pa-

role by exception, which would allow for their release 

based on unforeseen circumstances at the time of their 

sentencing. However, she said, “the bureaucratic system of 

applying for parole is showing its weakness in an emergen-

cy. They’re not sentenced to death; they’re not sentenced 

to come out of prison with lung and other permanent 

afflictions because they were exposed to Covid.”  In addi-

tion, Justin Piche, a criminologist who runs the 

‘Criminalization and Punishment Project’ at the University 

of Ottawa, argued CSC must engage in a depopulation 

strategy to save lives. He also stated, that letting people 

out of halfway houses could free up room for federal pris-

oners nearing parole eligibility, while many prisoners could 

be safely released with food and housing supports. It must 

be remembered that according to Statistics Canada, in 

2017-18, it cost $330 per day or $120,571 per year, to 

keep a federally sentenced individual behind bars. Justin 

Piche stated, “If measures are not taken to safely depopu-

late federal penitentiaries, in the best case scenario ten-

sions and authoritarian measures such as lockdowns will 

increase behind the walls, which undermines community 

safety in the long term.” He added, “In the worst-case sce-

nario, CSC will need to order more body bags and find cold 

storage to stack up the bodies of those whose lives will be 

lost that could have been saved.” Now the union repre-

senting Canada’s correctional officers rejected the calls to 

release offenders, saying that these suggestions represent 

a “complete disregard for public safety.” As far as the 

guards union was concerned, “The focus must be on 

changing routines in our institutions to respect ‘Social Dis-

tancing’ and ‘self-isolation’ practices to every extent possi-

ble. Canada is in crisis, and its citizens are already dealing 

with a potentially deadly threat. It is irresponsible to intro-

duce further threats into our communities,” reads a state-

ment from the Union of Canadian Correctional Officers 

(UCCO). However, you could imagine the joy of many in-

mates at William Head, elsewhere, and the disdain of the 

public, if this decision to release inmates were to be enact-

ed. At this early date of writing, no decision has been offi-

cially announced by the government. However, there has 

been much discussion amongst inmates, and presumably 

between CSC Staff members regarding early release of 

some inmates. I have heard inmates talking about “placing 

in the paperwork to your Parole Officer if you are getting 

close to your parole dates.”  As to Human Rights, Health 

Care and Public Safety, this is exactly what George Fraser 

indicated in his correspondence to the ‘Correctional Ser-

vice of Canada’ in his inquiry on February 3rd. Inmate Fra-

ser’s perspective was partly influenced by a Senate Interim 

Report, where inmate Fraser stated reporting;  

“Study on the human rights of federally-sentenced per-

sons, to understand that CSC stumbles, trips and falls on 

essentially every issue with the exception of safety and 

security. The Correctional Investigator annually reports 

that timely health care access and the quality of medical 

service delivery are the major sources of prisoner com-

plaints and grievances across the Correctional Service Can-

ada spectrum. This is because the Service is mandated to 

provide ‘essential health care’ and every prisoner and CSC 

staff health care professionals understand that ‘essential 

health care’ is code for ‘substandard health care’ when 

compared to the health care offered in the community.” 

Now, health care might be substandard at many prison 

institutions across Canada but without minimizing the 

problem, I would hazard to guess it is substandard at many 

locations in the community as well. From previous reports 

on the television news, before the Coronavirus appeared 

in Canada, it was commonly reported, there is a doctor 

and nurse shortage across this country and from coast to 

coast. Later, we learned about substandard health care 

problems, and supply shortages, in the private nursing 

home industry, with Coronavirus deaths occurring 

amongst the elderly, almost daily. It is clear; the govern-

ment was ill prepared for a nation-wide viral pandemic. 

This is one of the reasons; I think CSC did not have a pan-

demic protocol in place. Obviously, there is not enough 

protective clothing for health care workers or ventilators 

for the public. Health Care at William Head has been good 

since I came to this institution, and from what I have seen 
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and heard, they have handled this Coronavirus crisis well. 

They have worked fine with both Management, and in-

mates, to keep us all informed and provided what is neces-

sary for our health care. They have continued to see in-

mates who were ill and gave out their daily medications. 

They provided timely informational updates. However, 

whether there was a detailed and official plan in place to 

address a major crisis such as the Coronavirus pandemic is 

conjecture. Whether there is a ventilator or a few of them 

here at WHI in Health Care, in the event an inmate(s) at 

William Head falls ill due to the Coronavirus is unknown.   

Most inmates do not actually think there was or is a spe-

cific protocol to address Covid-19. I read in a CBC Internet 

report that, CSC was providing masks to CSC workers but I 

had not seen many wearing masks or wearing masks con-

sistently, until a number of weeks went by and conditions 

worsened in the community and some tested positive in 

BC prisons. One inmate inquiry asked why ‘Food Service 

Officers’ were not wearing masks and gloves. The response 

came back as follows: “Recognizing there is growing evi-

dence that asymptomatic or pre-symptomatic people can 

spread Covid-19, critical staff and contractors will begin 

wearing masks when they are required to be within two 

metres of another person, including offenders, other staff 

and contractors. The masks will help minimize the spread 

of Covid-19 if a person is ill, but does not yet realize it.” It 

was a bit late as it was my concern, as well as other in-

mates all along that CSC staff should have been wearing 

masks and gloves much earlier than they did. It was also 

reported by Ottawa Senator, Kim Pate, a prison advocate 

for prison reform that, “Prisons will become incubators of 

the virus” which gives others, and me, reason for concern. 

She also gave reasons for the release of some offenders 

during the pandemic, and also said that, “banning visits 

and locking down prisons with infections will not work be-

cause asymptomatic staff coming and going to work can 

still carry the virus, and the spread can occur ‘extremely 

rapidly’ in closed environments without adequate health 

care.”  Senator Pate also stated, “In my humble opinion, it 

is long past time for CSC Management to stop denying the 

very real risks, deflecting responsibility and delaying ac-

tion.” That was one of the reasons the union representing 

the guards urged the government to adopt more stringent 

testing for all staff.  You might say that, CSC is just 

“winging” it and coming up with new measures as the pan-

demic develops. It was stated “In order to keep the front 

lines strong in our institutions, there may be a requirement 

to test employees who may not be showing symptoms but 

may have had contact with a confirmed positive individual, 

as quarantining such asymptomatic employee for a 14-day 

period may not be operationally feasible”, the union said. 

The union also called on CSC to ramp up educational 

efforts and provide more guidance on public health offi-

cial’s recommendations on physical distancing, minimizing 

group gatherings, and proper hygiene and self-isolation 

techniques. In a briefing in Ottawa, Chief Public Health 

Officer, Dr. Theresa Tam said infections in correctional fa-

cilities are “very concerning because of their potential to 

spread fast, with ‘grave consequences’ for those vulnera-

ble populations.”  Catherine Latimer, executive director of 

the ‘John Howard Society of Canada’, said she is “furious” 

that the federal government has failed to start depopu-

lating prisons safely and quickly.  “If the PM is relying on 

CSC to make this happen, ‘it’s folly,’” she said. However, as 

to an actual pre-planned protocol in the event of a pan-

demic, which was the particular recommendation of in-

mate Fraser back on February 3, 2020, I do not believe CSC 

had one.  

After George Fraser’s initial inquiry and reason for his re-

quest, he offered a recommendation and wrote: “My rec-

ommendation would be that the Commissioner reports the 

protocol immediately in a Bulletin to both prisoners and 

staff.”   

Now, I know that ‘CSC Management’ have had daily 

meetings to discuss the ‘Coronavirus’ and how to imple-

ment positive and effective measures to keep inmates and 

CSC Staff safe. Undoubtedly, they have kept each other 

informed by teleconferencing with NHQ in regards to what 

is happening at other institutions across the country. At 

William Head, CSC has had to answer many of the “What 

if” type of inquiries brought to their attention from ques-

tions and observations, suggestions made and placed in 

the Red drop off box outside the Committee Office here at 

William Head which was setup to address our concerns. 

We were also informed we could communicate by phone 

with the ‘Citizen’s Advisory Committee’. Also a memoran-

dum was sent out by Anne Kelly, CSC Commissioner that 

CSC would be able to accommodate or temporarily waive 

the cost of all outgoing faxes from inmates to their legal 

counsel during the Covid-19 pandemic. As a result, of the 

information we received, there has been a number of pris-

on routine changes and schedule modifications since the 

advent of Covid-19. In the matter of the Finance Dept., and 

inmates, for example, this is the time of year when inmates 

begin to submit their yearly Savings-to-Current-Account 

transfers. Inmates were permitted this year to make up 

their finance transfer applications and have them pro-
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cessed without their Parole Officer’s approval. Additional-

ly, the amount of yearly transfer was increased from the 

usual $750 to $850 per year for the remainder of 2020. If 

we wanted to have something from Finance, we could 

send a request form or go to the IWC office on Thursdays 

between 1PM to 3PM to call Finance, if we had questions 

for them. Additionally, CSC Management informed us that, 

if we really needed to see your PO, we were to come to 

the IWC office and they would notify the on-site PO to re-

lay your request. Furthermore, during this pandemic and 

surprisingly, there are no CRF’s (Community Residential 

Facilities) that were taking inmates who have been granted 

Day Parole or were given Full Parole with residency. We 

were informed this might change as the Covid-19 pandem-

ic changes. As to ordering items for our personal use, we 

were not permitted to place any orders through the Na-

tional Catalog. This is unfortunate as many of us regularly 

order health supplements and vitamins. We were also in-

formed that other ITF’s were not being processed either. In 

the process of time, we learned CSC had changed their 

mind and we could order vitamins and supplements, after 

all, through the Catalog. We were informed newspaper 

delivery was still in effect, at WHI and we were happy for 

the service provided by the ‘Times Colonist’ newspaper. 

Whether that will change is something that will be worked 

out day-by-day. Early during the routine/schedule changes 

at William Head, inmates, including the Editor, for the ‘Out 

of Bounds’ magazine were not allowed to place ITF orders 

and inmates wanting to order Hobby craft items could not 

do so. In other words, the editorial staff were not per-

mitted to order much needed office supplies for the sum-

mer issue of the OBM during the pandemic or a part of it 

but I can live with this reality for this time. In other news, 

the prison Library was still open but of course, we were to 

practice ‘Social Distancing’; later we were informed we 

MUST wear facemasks. Furthermore, we were provided 

with a ‘Temporary Library Hours’ schedule, as the prison 

Librarian was not permitted to come into the institution. It 

was not open weekends, as usual, and all inter-library loan 

requests were no longer taken, as all community public 

libraries were closed.  One inmate who I talked to in the 

library told me that, he has been practicing ‘social dis-

tancing’ all his life.  I think I knew what he meant. In other 

words, he was anti-social. In regards to inmate supplies, 

we were all informed that ISS had limited staff but we 

would receive our toiletries and hygiene items, as usual. 

Presumably, this made many inmates happy. Time will tell 

during the smell-test. However, the usual hours of opera-

tion had been changed or modified and order/pickup were 

now less hours. Furthermore, the ISS staff generously pro-

vided extra bottles of dish soap to every house for our 

bathrooms “as the dish soap is more effective at keeping 

your hands clean than the shampoo.” In other news, the 

Hobby Shop was open at the time of writing for a while on 

a ‘Modified Routine’ but of course, no ITF’s for products 

were processed during this time. However, later on in early 

April, the Hobby Shop was subsequently closed. Presuma-

bly, it is due to Covid-19 and stricter measures. For some 

of the time, at least, at the time of writing this article, and 

early during the crisis, the Social Programs Officer’s (SPO’s) 

were no longer available in the event you needed some-

thing or if there was a Hobby Shop equipment malfunction 

when the shop was still opened. That situation changed 

and I did notice that one SPO came in once a week (my 

Supervisor) at first, then quite often afterward and was 

available to look into things. However, as the days and 

weeks progressed she came in most of the time with mask; 

and was engaged in various prison activities for which we 

were thankful. The Social Program Officer plays a vital role 

and is an essential connection to the inmate population. In 

other areas of the institution, ‘Program Food Services’ 

looked at a couple of ways to serve the inmate population, 

using either the ‘current method’ or one where our shop-

ping carts were pre-loaded.  Just recently, we were in-

formed of a change in the grocery schedule and that we 

would now pick up our groceries once every two weeks 

instead of the usual weekly pickup. Additionally, the food 

pickup rotation schedule by neighbourhood changed. We 

were also advised that nothing was concrete and things 

could change from day-to-day. The IWC newsletter told us 

that, “Food Services continues to assure us we have ample 

long term food items available from canned, dry and fro-

zen food stuffs to keep us fed in the case where there 

might be supply issues in the community.”  We were in-

formed Food Services were planning to keep us safe. Thus 

far, they have done exceptionally well and I have not no-

ticed too many shortages. I, however, would have liked to 

have known in the event we were all locked down in our 

individual houses, how our groceries were to be distribut-

ed. During this pandemic crisis and at William Head, other 

necessary steps were taken to keep us all safe. There was 

no face-to-face Chaplaincy Services available on site, as 

usual in the Chapel, both because of Covid-19 and due to 

the fact, the Chaplain resigned before the crisis started, 

nor were Native Elders available, as usual, for counselling 

in Salmon House. However, teleconference meetings were 
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always made available to inmates from the outset in the 

V&C where they could receive advice and counselling. 

There were no Catholic or Protestant meetings on Sunday. 

In relation to our mental wellbeing, Mental Health Services, 

in Psychology, would remain on-site with the Psychologist 

taking referrals, if required. I imagine some inmates had a 

few moments of nervousness during the pandemic. Just 

listening to the daily news was enough to cause anxiety. 

We were informed that, “for those guys who are having 

difficult times with Covid-19 worries, psychology is availa-

ble to help you.”  The Salmon House doors on WHI proper-

ty were locked-up and there were no Sweats happening on 

the Native grounds. The gym and weight pit were opened 

for a while and available as exercise equipment was 

cleaned throughout the day as used to keep it sanitary. 

However, during the time of this writing, both gym and 

weight pit were closed. The Music Room was also closed. 

When they would reopen is anyone’s guess. We were also 

informed a few days ago that staff-facilitated phone calls 

for inmates were to be kept to a minimum.  

 As to receiving what inmate George Fraser indicated in his 

sole recommendation to the Commissioner, Anne Kelly, i.e. 

what is CSC’s Coronavirus protocol; this is what CSC did not 

do, as far as inmates were involved.  In other words, we 

never received an “Official Bulletin”, outlining what over-all 

steps were to be taken, to address the Coronavirus pan-

demic in the various Institutions.  However, I am sure CSC 

sent out current bulletins to CSC staff and the guards un-

ion. Instead, we received periodic notices, piecemeal; and 

sometimes daily, as the situation/crisis developed and 

evolved. This was the manner, in which Management in-

formed inmates in writing of changes in policies and ac-

tions, which were to be taken at William Head. At one 

point Anne Kelly, Commissioner of Corrections’ informed 

the inmate population that, “the overall rate of confirmed 

COVID-19 cases remains at slightly over 1% of the total in-

mate population.”  This statistic wasn’t exactly reassuring 

to inmates as we knew that the coronavirus can spread like 

wildfire in a prison setting. At times, the notices provided 

by Management were second-hand information and 

written by the Inmate Committee Chairman after he had 

attended a meeting with CSC staff. There were times of 

apparent confusion and lack of detailed information such 

as when inmates, in some houses, here at minimum, were 

told by management, to vacate their houses and find a 

place in another house. CSC management wanted to empty 

out three houses, in the event that an inmate(s) came 

down with the Coronavirus or showed signs of that illness. 

This policy and the action taken to empty out three houses 

was problematic and raised more questions than it an-

swered and the inmates who were temporarily displaced, 

as well as everyone else, wondered how this policy was 

going to keep all of us safe. We did not exactly receive as-

surances from Management regarding this policy. Addi-

tionally, all throughout this crisis and as I pen this report, 

we are left wondering and asking questions regarding the 

guards who come into the institution from their homes in 

the community. We have no assurance that the guards 

who come into the prison have not been exposed to some-

one who has the Coronavirus. They were not consistently 

wearing masks or gloves. We have no assurance the guards 

are practicing “Social Distancing” in the community. We 

have had many questions, which went unanswered. How-

ever, as mentioned, a red box was set up in front of the 

Inmate Committee Office where we were encouraged to 

ask questions and offer suggestions to Management and 

from those concerns; we were sent notices to our houses if 

the questions, I suppose, had any validity or was of a great 

concern. We all have concerns and I hope this article re-

flects a few of them. At one point, I took it upon myself 

and I wrote a request to the Psychology Dept. on behalf of 

the inmate population here at WHI, to suggest that the 

psychologist send out a Bulletin to address the anxieties 

inmate were feeling. I explained in my memo that I 

thought it was incumbent upon the Psychology Dept., to 

send out some instructions to assist inmates as to what 

they could do during this crisis. Before then, no such Bulle-

tin had been sent out to help inmates. I mean, if inmates 

were feeling nervous and anxious, what services were 

offered since the usual meetings with Chaplaincy or Native 

Elders for counselling was unavailable. Nevertheless, as the 

AWI pointed out to me, counselling services by teleconfer-

ence and personal meetings in the V&C were always availa-

ble, so that no gap would exist if counselling was neces-

sary. The psychologist was still here but we did not receive 

any official Bulletin to inform us as to what to do if we 

were feeling anxious, but counselling services in Psycholo-

gy were offered and advertised in the weekly IWC news-

letter. Are any of us anxious due to this pandemic? If you 

have to ask the question, you have not been watching the 

news. I received a pleasant letter from one of our commu-

nity OBM subscribers suffering from anxiety asking how 

inmates handle ‘lockdowns’ and what we could teach her 

about them. She also inquired about what kinds of things 

people in the community could do when quarantined and 

locked down. For many in the community this is the first 

time they had been confined to their houses, whereas for 
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inmates it is a common occurrence. I answered her corre-

spondence offering a few suggestions. 

 In early April on CBC, News Network, Ontario Premier 

Doug Ford, was providing an update on Covid-19 to the 

14.5 million residents of that Province. He reported that a 

“full pandemic” could go on for 18 months to two years. 

He also claimed that Ontario was unprepared for this cri-

sis but added that their “unpreparedness” will never hap-

pen again, as long as he was Premier. He stated that, they 

have the technologies, engineers and manufacturing base 

to retool and produce the required equipment for the 

next pandemic. There will be a next time. However, that is 

little comfort to those currently and already suffering due 

to this unfortunate crisis. What we need is a paradigm 

shift in our thinking, our policies and our actions. We 

need not ever be unprepared in the future. Nevertheless, 

for today, Canada can flatten the curve, as they say, in 

regards to how many people contract the Coronavirus 

and unfortunately die by not practicing “Social Distanc-

ing”. Plain and simple! 

Addendum: I received some correspondence from one 

inmate in an Alberta Federal prison today who updated 

‘OBM’ regarding Covid-19 at the Bowden Institution. This 

inmate tells us, “Wow, what a change to the prison system 

now.” He also complained there was no ‘Social Distancing’ 

protocol at his institution. He also stated that, he thought 

staff and inmates, “should have been tested for the coro-

navirus.” They are a more “vulnerable population”, he said. 

Where have I heard that before? He asks, “Why wait until 

symptoms, by then, it is spread too much.” He added that, 

“There are inmates hiding their symptoms now, because 

they do not want to be quarantined and miss getting high 

with their buddies.” He goes on to say, “This is a recipe for 

disaster.”  Agreed! 

The Victoria ‘Times Colonist’ newspaper had an interesting 

article regarding a Canadian man from BC, a drug-

smuggling skipper who is awaiting sentencing in an Oregon 

prison on drug trafficking charges who has filed a lawsuit 

against the U.S. Bureau of Prisons for not doing enough to 

protect him from the coronavirus. John Philip Sterling, 66 

years old, stated that he was put at risk inside his Oregon 

prison because prisoners had been moved into the facility 

where he was placed without first being isolated from long

-term convicts. Sterling, filed suit last month, it was report-

ed, alleging that, the ‘Sheridan Federal Correctional Institu-

tion’, southwest of Portland, kept putting people that are 

from the outside this prison into his unit under what the 

captain says is quarantine. “Sheridan prison staff are en-

dangering my life with new entries”, Stirling said in his 

handwritten complaint. Apparently, Stirling 66 years old, 

and a diabetic  complained he should be released due to 

Covid-19. He also complained about being on lockdown 

with little access to showers, phones, email or quality food, 

and that there was no bleach for cleaning. I wasn’t aware 

there was email access in U.S. federal prisons. Stirling also 

stated, “We are exposed to guards with no masks, gloves”, 

etc. That seems to be a common refrain amongst inmates 

on detention and some inmates in Canadian prisons. CSC 

Commissioner, Anne Kelly, reported in the third week of 

May before ‘Out of Bounds’ was published, “We have a 

committee in place that is looking at decisions pertaining 

to lifting any restrictions. This will be gradual, in line with 

public health advice and it will likely vary across the coun-

try. I will keep you informed before we implement any 

changes.” We inmates look forward to the lifting of re-

strictions!  

 

Finally to end this article the ‘Times Colonist’ newspaper 

reported that there are no active cases of the coronavirus 

on Vancouver Island as of June 5th The Saga continues…   
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Native Culture- One Man’s 

Perspective 

 

 

 

 

 

Na-no-boozhoo. Mukwah izh ni cuz, A-Tik-ntotem. My 

spiritual name is ‘Bear’ my clan is Caribou. I come from 

the First Nations People of Cowessiss Saskatchewan. I am 

of mixed Ojibwe and Cree, and the principles that I follow 

are from the teachings and directions of the Mid’ ew win 

people of Manitoba. This submission is based on those 

principles dating back to my first introduction to the Mid’ 

ew win in 1980. 

I was asked if I would participate in this Issue of the Out of 

Bounds magazine, which will feature Culture. I’ve never 

written anything in a publication about my Native Culture 

before, but I thought it may be good to share a little bit. 

After all, sharing is one of our teachings. 

My understanding of my Native Culture is that it is a holis-

tic approach to healing and individual development aimed 

at improving the quality of life. It is a distinct guideline in 

which to live by. Our elders, and their elders, describe it 

as our original way of life before colonization and assimi-

lation came. A lot has changed in the way that we live our 

lives, and I’ll try to limit my descriptions based on what I 

personally have heard elders speak about and try to pro-

vide you with some comparisons- something that we can 

all relate to. 

 

 

 

 

We, (as native people) were placed upon Mother Earth by 

the Creator with the responsibility of taking care of her 

and to live in harmony with all the life forms. These life 

forms consisted of those that swim, the four-legged, those 

that fly, those that burrow, and each other. It is our belief 

that harmony begins with ‘self.’ So we question how we 

can live in harmony with all things sacred when we cannot 

live in harmony with ourselves. This is where we become 

aware of the importance of understanding the concept of 

balance. And balance is achieved by managing the four 

human aspects of Physical, Emotional, Spiritual, and Men-

tal. I first began to learn of these aspects through the 

teachings of the Medicine Wheel and later learned 

through various ceremonies such as the Sweat Lodge, Vi-

sion Quests, Pipe Ceremonies, Fasting, a number of types 

of Circles (event gatherings) and the list of 40 years goes 

on and on and on. From all that, I was able to gain my un-

derstanding of the great value of our connection with Spir-

it, and how we use that connection to gain guidance and 

direction and healing. It is at many of these activities that I 

questioned a lot. I questioned, and that enabled me to 

learn to have a deeper sense of the teachings and practis-

es, and be able to see how this fits into my life. 

The people (Anishnaabe) lived this way for uncounted cen-

turies being thankful for each day, acknowledging the 

many blessings in it, and grateful for who and what we are. 

We learn to never try to be something we are not, nor try 

to be someone who we are not—that each race was given 

their own culture and not to try to copy-cat anyone else’s. 

It’s disrespectful to refuse what Creator has given us, and if 

we become so confused like that then we need to look to 

our elders for the help and guidance we need in order to 

find our way. It is also viewed that if we take up another 

race’s culture then we show that we are continuing to 

struggle with issues associated with assimilation. We do 

not criticize other cultures or beliefs or religions—we re-

spect them because that is what Creator gave to them. 

Over the past 30 years or so I’ve noticed an increase in 

numbers of non-native people coming to our Sweat Lodge 

ceremonies. They don’t come to copy-cat or disrespect. If 

you ask them they’ll tell you that they come for the peace-

ful experiences and often find the kindness that is difficult 

to find elsewhere. They express as deeply as the rest of us, 

and gain the blessings and guidance to continue moving 

forward in a good way. We turn none of them away. We 

treat them all as brothers and sisters. So, no matter who 
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you are, we never turn anyone away who comes looking 

for their own answers to life, or deal with their mistakes in 

life, or maybe just looking for ways to gain improvements 

in the quality of their own lives. There is great humility in 

equality, and in empathy. But it is also known that there 

are the rare non-natives  who will attend and try to copy-

cat our sacred ways that they saw at our ceremony by 

making their own pipes, building their own sweat lodges 

and creating their own teachings. I believe they are only 

looking for something better in their lives, but are taking a 

wrong approach. As native people we spend our entire 

lives with our elders and teachings and earn these sacred 

practises. We know who our proper Pipe Carriers are and 

also know of our proper Sweat Lodge conductors. Many of 

us also know which teachings need to be present, but 

when we find that none of this is proper (and it’s all mixed 

up and confused) then we are told to avoid those improp-

er activities because that improper person can only give 

you what he/she has, -meaning they can only show you 

how to be mixed up and confused. One cannot give what 

one does not have. We were given our way by Creator for 

a reason, and it works for us. What doesn’t work for us is 

other people’s cultures. It belongs to them, not us. We can 

spend half our lives trying to be something we are not, 

and it usually involves trying to impress others or giving in 

to peer pressures. That’s where a lot of us fail and end up 

in the slammer. It’s then that many of us finally come to 

realise that we have made a big mistake and that the con-

sequences are never worth the actions that got us there. 

We learn also that while we are in prison our families, 

loved ones, children and so on are hurting without us, —

that they too are now doing time, but in the community. 

Every one hears the stories about how the wife is left be-

hind to take care of the kids on her own and now has to 

also become the ‘bread winner’ and take on the roles of 

both the mom and the dad to the child who don’t under-

stand what’s happened to dad. And we all know at least 

one fellow inmate whose child doesn’t even know his/her 

dad at all. It’s sad. And it’s only one of the many issues 

that we approach our elders and our ceremonies with, 

trying desperately to find an answer or a way to deal with 

it. 

I also learned long ago that we acknowledge the four rac-

es of man and that we are all human beings—and that as 

human beings we have weakness, and so we make mis-

takes. But we learn from our mistakes and that sometimes 

we can become stronger from that experience. But we are 

also created pitiful because we are created much weaker 

than the other creatures in creation. We are not born with 

fur to keep warm, nor the sharp claws or teeth to hunt. 

We are not born with the speed to run down our prey, nor 

the physical strength to survive the harsh seasons. And so 

when we think that we are dominant over all other crea-

tures we must try to remember that they can survive with-

out us but we cannot survive without them. We respect 

because we are all put here to live in harmony. Sometimes 

that harmony comes once we learn to be humble, and 

sometimes we need to learn about honesty or humility. 

It’s all about what we need in our lives and knowing what 

we need to get rid of in order to heal and to grow so that 

we can ‘walk in a good way.’ We practise what we are 

taught while accepting that no one is perfect. We all 

grieve, make mistakes, suffer or can lose ourselves in 

what’s going on in the world around us. So, each other 

(and the creatures in creation) can always teach us some-

thing. 

To this day I know people who still make a smudge, offer 

tobacco and make a prayer to the animal spirits for per-

mission to hunt. And they share what they take, wasting 

nothing. Animal spirits are an integral part of our Culture 

and Spirituality. Many of us are named after an animal 

spirit and we each belong to a clan—also an animal spirit. 

There are also spirit Helpers, and their spirits are recog-

nized and acknowledged in each of the four directions of 

our Medicine Wheel, Sweat Lodge, and Teaching Lodges 

and so on. There are also beautiful ceremonial songs to call 

upon, or acknowledge, the spiritual presence in the cere-

mony. So, there exists a very powerful connection to crea-

tures (and Medicines/plants), in our ceremonies. 

The Mid’ ew win teach of the 44 laws. The Teaching Lodge 

in fact has 44 ties, and each tie represents one of the 44 

laws/teachings, with the first one being ‘kindness.’ I recall 

being told that when I see someone who is smudging he is 

being kind to himself because he cares enough about him-

self to be cleansing away any negative and is preparing to 
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walk in a good way. He is taking care of his physical, emo-

tional, spiritual and mental aspects of self. When we can 

help ourselves then we can help our family, our communi-

ty, and ultimately our nation. Remember, it all begins with 

self. 

In this day and age we are challenged at seemingly every 

turn to try and co-exist in a good way with the European 

society that has different values and principles than our 

First Nations people. This is where we find that conflict 

often arises. But I was taught that politics and Native Cul-

ture do not mix,—that there will always be others more 

suited to engage in the politics. Our Cultural practises are 

more useful in dealing with matters of a more personal 

level ie; frustration, anger, personal suffering/imbalance 

brought on through struggle. We don’t use ways that are 

sacred to us to influence commerce or any type of poli-

tics… it just doesn’t happen. Our Culture brings us togeth-

er in a good way and helps us to live in peace (harmony). 

We see it in each other’s’ eyes and how caringly we treat 

one another. We seek out each other because together 

we make this work. It works because we care and share, 

we learn, support each other, and so we also grow even in 

the midst of change and the challenges we face today. 

And let’s face it,—today there are a lot of challenges, and 

sometimes change is a difficult thing to accept. 

A typical challenge can involve adopting a new way of 

thinking that helps avoid getting into trouble. We often 

hear that we cannot change the world (or everything) 

around us, but that we can only change ourselves. This 

means that when we think things are out of control we can 

at least are in control of ourselves. At times it is not enough 

because if we don’t find the way to learn something from 

this situation then we might experience it again, and again 

and maybe not handle it as well. When we don’t feel well, 

we don’t think well. And when we don’t think well we may 

not act well. And that’s when we run into a problem. It’s 

important to recognize the problem before it becomes too 

much to handle (or out of control). We do this by sitting 

down with our elder, offering him some tobacco and asking 

him for guidance in order to deal with the situation so that 

we can move forward and gain strength and understanding 

that there always a way to deal with matters, and not to 

just react. It could mean the difference between staying 

out of prison, and returning to prison. So, we learn that we 

have a choice, and that we have always had choices. We 

also learn that we are the ones who are in control of what 

happens to us, and that we always had that control. That is 

a much deeper sense of learning,—a sense of learning 

about ourselves and how we fit into society and are able to 

face challenges while asking for help when it is needed. We 

understand that when we were young, we had developed 

learned behaviours and ways of thinking that we continued 

into our adult years. And when those learned behaviors 

and thinking cause us suffering in our lives then it is 

through our Cultural/Spiritual practises that we discover an 

effective way to deal with them, and move forward. Usual-

ly it means looking as far back as childhood. It’s different 

for everyone but the need for improvements in life and the 

end results can prove to be quite common. 

In conclusion, I’ll say that we are always learning. And we 

are always growing. It’s what we do. And we have so much 

to be grateful for, and these are reasons why we say ‘every 

day is a good day.’ And we get better with practise. Our 

faith is strengthened, as is our connection to all of creation 

and each other. This is what enables us to walk in a good 

way. 

As Anishnaabe people, we deeply respect our Creator and 

this way of life. And with that I thank you for this oppor-

tunity to share in this way. All my relations.   

George D (‘Mukwah’)  ‘Bear’ 
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COVID19  
By D.K.R. 

 

News Alert, breaking News… this just in… 

It’s just same old news with a different spin. 

You’d better not cough and must keep your social distance!   

Hey, did you hear how many died in Italy and France? 

Don’t call it the Wuhan flu, Corona Virus, Chinese Virus, Boomer Buster or the Kung Flu. 

You must say “Covid 19” or you’re a racist and we’ll sue. 

Saying the “Corona Virus” stopped us from buying Mexican beer. 

It seems the only thing “Politically Correct” is spreading fear. 

Biden or Bernie, at this point who cares. 

Defiant millennial’s are partying in Florida creating YouTube dares. 

No ships on the ocean, no traffic, It’s eerily quiet.  

Now is definitely not the time to start my diet. 

What if this … what if that… everyone wants to know. 

If only I could find a  half-decent T.V. show. 

Where were all these “experts” before this whole thing began. 

People selling sanitary wipes and toilet paper out of a van. 

Are things ever going to return to normal when this whole thing ends? 

Or will there always be a rule against hugging our family and friends? 
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Written and submitted by group-founder 

Naomi Berlyne 

 

Back in the fall of 2018, I started up a group called ‘Write 

On! Supporting Prisoners through Correspondence’. Our 

mandate is to assist prisoners in Canada by researching 

information they need and request, and sending it to 

them. I was inspired to start this group because of the vol-

unteer work I did a few years back in California. I worked 

there for nine months with two groups that offered help, 

support and advocacy to prisoners in that State. I soon 

learned that California prisoners have little access to need-

ed information, as they were constantly writing to various 

groups on the outside (like the ones I volunteered with), 

begging for information on many different type of pro-

grams and services, legal information; info on their rights, 

info on prison rules and policies; how to take complaints 

against the prison etc. Many of the prisoners seemed des-

perate, living in very difficult situations, and begging for 

help with information that could make their life inside just 

a bit easier. Those letters really got to me and haunted 

me. Upon my return to Toronto, I made enquiries with 

people who worked with prisoners in Canada, as to 

whether prisoners here had the same difficulties and bar-

riers accessing information. I was told that indeed they 

did. 

 

 

 

 

I realized how privileged I am having easy access to almost 

any kind of information through the internet. And so, I 

decided to start ‘Write On!’ 

The first thing I did was look for others who would be in-

terested in helping start the group. And I was happy to 

find out that it was no problem recruiting volunteers, as 

there are many people in the community who have con-

cerns about prisoners, their treatment, and the whole 

criminal justice system in general, and we are anxious to 

help. 

 

 

 

 

 

 

 

 

 

Write On! A Group that Corresponds with Prisoners 

We are anxious 

to help! 
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We had our first meeting in the fall of 2018. We came up 

with our name a few months later. We also came up with 

a flyer and a website, and we rented a mailbox to use as 

an address. We then did a bunch of outreach to prisons 

(starting with Ontario prisons, though eventually we ex-

panded to other provinces) and by June of 2019, we re-

ceived our first letters from prisoners. I must say though, 

getting information about our services inside of prisons 

was not easy. We tried contacting prison staff to ask them 

to share our flyer with those inside. Most staff were not 

very responsive, and also it seemed that we had to deal 

with endless bureaucracy to get our flyer approved, so 

that it could be posted inside of prisons. Eventually 

though we found other ways to get our information in-

side, for example, by writing to Inmate Committees, and 

putting our flyer into various newsletters that circulate 

inside of prisons (like ‘Out of Bounds’). There was also the 

odd prison Chaplain willing to help us. 

We now receive roughly 10 letters a month from prison-

ers from all over the country. Some of the most common 

types of information prisoners request include: how to 

find a pen pal; education courses and programs; various 

types of careers and how to pursue them; how to find 

free legal help; help with legal research; prison policies 

and ones rights in prison; music; culture, geography, his-

tory etc.; stuff to do (i.e. games, puzzles, pictures to col-

our, etc.) 

 

 

It has been a real learning experience reading all the 

letters we receive, and getting a small window into what 

life is like in prison. Here are a few things I have learned 

about life inside: there is a lot of loneliness, isolation, and 

boredom. There are also a lot of prisoners who are work-

ing on their legal cases, but cannot access the information 

they need. There are also many prisoners who are making 

plans for their future when they get out, and hoping to go 

to school, study, and pursue careers. And many prisoners 

also are simply hungry for knowledge, whether it be his-

tory, geography, nature, current events, popular culture, 

etc. 

I think myself and the other volunteers at Write On! really 

appreciate having this contact with prisoners, and are 

thankful for the opportunity to open up this line of com-

munication with those inside.   

If anyone on the inside of prison needing information 

would like to write us, our address is: 

Write On!, 234-110 Cumberland Street, 

Toronto, Ontario, M5R 3V5 
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